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1400 Boston Avenue LaRue Bettis Sumter: Computer Training West Campus Road 
Area VR Office Program 
Winnsboro: Emmett W. Tolson Jr. 1410-A Boston Avenue 
1760 North Main Street DDD Central Office VR Sub-office 
Richard A. Vandiver 120 North Congress Street 
1252 Boston Avenue 
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I V .  M a n a g e m e n t  O r g a n i z a t i o n a l  C h a r t  
A t t o r n e y  
A s s i s t a n t  
C o m m i s s i o n e r  
A d m i n i s t r a t i v e  
S e r v i c e s  
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C e n t e r  f o r  
R e h a b i l i t a t i o n  
T e c h .  S e r v i c e s  
I n t e r n a l  
A u d i t s  
M e d i c a l  
A d v i s o r y  
i r e c t o r  
D i s a b i l i t y  
D e t e r m i n a t i o n  
D i v i s i o n  
V. Internal Changes 
The South Carolina Vocational Rehabilitation Department finished construction of and 
moved into its new Berkeley-Dorchester Vocational Rehabilitation Work Training Center. 
The 17,834 square-foot center is located on Highway 17-A, halfway between Moncks Corner 
and Summerville and eight miles from each town. The programs offered at the new 
rehabilitation work training center will help many individuals with disabilities return to the 
job market as active, successful, contributing employees. 
The South Carolina Vocational Rehabilitation Department finished construction of and 
moved into its new Dillon Sub-office. The office is located 313 North First Avenue. 
VI. The South Carolina State Agency 
of Vocational Rehabilitation 
The South Carolina State Agency of Vocational Rehabilitation sets policy under which the 
South Carolina Vocational Rehabilitation Department operates. 
The seven members, appointed by the governor and confirmed by the Senate, serve seven 
year terms. 
Each member represents one congressional district and there is also one member-at-large. 
E. Roy Stone Jr., Greenville 
4th Congressional District, 1993 
chairman 
H. Lucius Laffitte, M.D., Allendale 
member-at-large, 1999 
vice chairman 
Phillip J. Canders, Blythewood 
2nd Congressional District, 1994 
Harry W. Findley, Anderson 
3rd Congressional District, 1996 
H. Allen Morris, Moncks Comer 
6th Congressional District, 1995 
Alease G. Samuels, Walterboro 
1st Congressional District, 1997 
J. Hewlette Wasson, Laurens 
5th Congressional District, 1998 
In addition, Joe S. Dusenbury, commissioner of the South Carolina Vocational Rehabilitation 
Department, serves as the agency's secretary. 
VII. History 
1920 
World War I creates a need for a program to return a large population of veterans with 
disabilities to gainful employment. 
Congress passes the Vocational Rehabilitation Act establishing the Office of Vocational 
Rehabilitation within the federal government. 
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P r e s i d e n t  W o o d r o w  W i l s o n  s i g n s  i n t o  l a w  t h e  S m i t h - F e s s  A c t  m a k i n g  a v a i l a b l e  f i n a n c i a l  a i d  
t o  a l l  s t a t e s - a i d  t o  h e l p  t h e m  d e v e l o p  p r o g r a m s  o f  g u i d a n c e ,  t r a i n i n g  a n d  p l a c e m e n t  f o r  
p e o p l e  w h o s e  p h y s i c a l  d i s a b i l i t i e s  m a k e  t h e m  v o c a t i o n a l l y  h a n d i c a p p e d .  ·  
1 9 2 7  
S u c h  a  r e h a b i l i t a t i o n  p r o g r a m  d o e s  n o t  s t a r t  i n  S o u t h  C a r o l i n a  u n t i l 1 9 2 7 ,  w h e n  t h e  S o u t h  
C a r o l i n a  G e n e r a l  A s s e m b l y  a u t h o r i z e s  t h e  s t a t e  s u p e r i n t e n d e n t  o f  e d u c a t i o n  t o  a c c e p t  t h e  
f e d e r a l  f u n d s  a v a i l a b l e  f o r  v o c a t i o n a l  r e h a b i l i t a t i o n  a n d  t o  c r e a t e  t h e  D i v i s i o n  o f  V o c a t i o n a l  
R e h a b i l i t a t i o n  o f  t h e  S o u t h  C a r o l i n a  D e p a r t m e n t  o f  E d u c a t i o n .  
W i t h  a  s t a f f  o f  t w o  p e o p l e ,  t h e  D i v i s i o n  o f  V o c a t i o n a l  R e h a b i l i t a t i o n  b e g i n s  p r o v i d i n g  
v o c a t i o n a l  t r a i n i n g  f o r  p e r s o n s  w i t h  p h y s i c a l  d i s a b i l i t i e s  t h r o u g h  v o c a t i o n a l  s c h o o l s  i n  
C h a r l e s t o n  a n d  G r e e n v i l l e  a n d  t h r o u g h  o n - t h e - j o b  t r a i n i n g .  
1 9 3 5  
T h e  F e d e r a l  S o c i a l  S e c u r i t y  A c t  o f  1 9 3 5  e n d o w e d  t h i s  t e m p o r a r y  f e d e r a l  t r a i n i n g  p r o g r a m  
w i t h  p e r m a n e n t  s t a t u s .  
1 9 4 3  
T h e  p a s s a g e  o f  t h e  V o c a t i o n a l  R e h a b i l i t a t i o n  A c t  A m e n d m e n t s  o f  1 9 4 3  d r a s t i c a l l y  c h a n g e s  
v o c a t i o n a l  r e h a b i l i t a t i o n  b y  e x t e n d i n g  s e r v i c e s  t o  i n d i v i d u a l s  w i t h  m e n t a l  r e t a r d a t i o n .  
T h e  a c t  a l s o  p r o v i d e s  t h a t  a  r e h a b i l i t a t i o n  c l i e n t  c a n  r e c e i v e  a n y  s e r v i c e  n e c e s s a r y  t o  r e a l i z e  
f u l l  e m p l o y m e n t  p o t e n t i a l  a n d  m a k e s  f e d e r a l  f u n d s  a v a i l a b l e  t o  p r o v i d e  r e q u i r e d  m e d i c a l ,  
s u r g i c a l ,  a n d  o t h e r  p h y s i c a l  r e s t o r a t i o n  s e r v i c e s .  
1 9 5 4  
T h e  V o c a t i o n a l  R e h a b i l i t a t i o n  A c t  o f  1 9 5 4  i m p r o v e s  f i n a n c i n g  f o r  t h e  p r o g r a m  i n  o r d e r  t o  
h e l p  t h e  s t a t e s  i m p r o v e  t h e i r  s e r v i c e s .  
T h i s  a c t  a l s o  m a k e s  i t  p o s s i b l e  f o r  a  s e p a r a t e  c o m m i s s i o n  t o  a d m i n i s t e r  S o u t h  C a r o l i n a ' s  
v o c a t i o n a l  r e h a b i l i t a t i o n  p r o g r a m .  
1 9 5 7  
T h e  S o u t h  C a r o l i n a  G e n e r a l  A s s e m b l y  s e e s  t h i s  a s  a n  o p p o r t u n i t y  f o r  v o c a t i o n a l  r e h a b i l i t a -
t i o n  t o  h e l p  S o u t h  C a r o l i n i a n s  w i t h  d i s a b i l i t i e s  a n d  p a s s e s  l e g i s l a t i o n ,  A c t  1 0 8 ,  i n  1 9 5 7  t o  
m a k e  S o u t h  C a r o l i n a ' s  p r o g r a m  a  s e p a r a t e  s t a t e  a g e n c y  w i t h  p e r m a n e n t  a g e n c y  s t a t u s .  
T h e  n e w l y - c r e a t e d  S o u t h  C a r o l i n a  V o c a t i o n a l  R e h a b i l i t a t i o n  D e p a r t m e n t  g o e s  r i g h t  t o  w o r k  
- c r e a t i n g  a  n e t w o r k  o f  l o c a l  o f f i c e s  t o  b e t t e r  s e r v e  t h e  m a j o r  p o p u l a t i o n  a r e a s  i n  t h e  s t a t e  
a n d  d e v e l o p i n g  a  n e t w o r k  o f  r e f e r r a l s .  
S o u t h  C a r o l i n a  b e c o m e s  t h e  f i r s t  s t a t e  i n  t h e  n a t i o n  t o  s e t  u p  a  r e h a b i l i t a t i o n  f a c i l i t y  w i t h i n  
a  s t a t e  h o s p i t a l  s e t t i n g  t o  p r o v i d e  s e r v i c e s  t o  t h e  i n s t i t u t i o n a l i z e d  p e r s o n  w i t h  m e n t a l  i l l n e s s .  
I t  i s  a l s o  o n e  o f  t h e  f i r s t  s t a t e s  t o  w o r k  w i t h  i n d i v i d u a l s  w i t h  m e n t a l  r e t a r d a t i o n  w i t h i n  
i n s t i t u t i o n s .  
1 9 6 0 - 1 9 7 2  
I n  1 9 6 0 ,  t h e  S o u t h  C a r o l i n a  V o c a t i o n a l  R e h a b i l i t a t i o n  D e p a r t m e n t  e s t a b l i s h e s  i n  G r e e n v i l l e  
t h e  f i r s t  a r e a  v o c a t i o n a l  r e h a b i l i t a t i o n  w o r k  t r a i n i n g  c e n t e r .  
T o  b e t t e r  u t i l i z e  t a x  d o l l a r s ,  t h e  d e p a r t m e n t  b e g i n s  t o  e n t e r  i n t o  c o  o p e r a t i v e  a g r e e m e n t s  w i t h  
o t h e r  s t a t e  a g e n c i e s  a n d  i n s t i t u t i o n s  i n c l u d i n g  t h e  D e p a r t m e n t  o f  C o r r e c t i o n s ,  t h e  D e p a r t -
m e n t  o f  E d u c a t i o n ,  l o c a l  s c h o o l  d i s t r i c t s  a n d  t h e  M e d i c a l  U n i v e r s i t y  o f  S o u t h  C a r o l i n a .  
1 9 7 3  
T h e  d e p a r t m e n t ' s  m i s s i o n  c h a n g e s  w h e n  t h e  V o c a t i o n a l  R e h a b i l i t a t i o n  A c t ,  f e d e r a l  l e g i s l a -
t i o n  w h i c h  p l a c e s  e m p h a s i s  o n  s e r v i c e s  f o r  p e r s o n s  w i t h  s e v e r e  d i s a b i l i t i e s ,  i s  p a s s e d .  
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1976 
The department opens its first West Columbia Campus facility, an evaluation facility with 
18 beds serving clients from all areas of the state. The building was named to honor Dill D. 
Beckman, commissioner, who retired in 1976. 
1979 
The South Carolina Center for Independent Living, funded by a federal grant, is established. 
This program allows the department to increase the independence level of people with more 
severe disabilities, people who will probably never join the work force. 
1984 
The department launches its Computer Training Program, providing instruction in com-
puter programming to carefully-selected, highly-qualified persons with disabilities. 
Construction ends on the 34,000-square-foot state headquarters, the Joe S. Dusenbury State 
Office Building, located on Boston A venue in West Columbia. It houses the administrative 
and support services departments of the statewide vocational rehabilitation program. 
1986 
The department builds a Barrier-Free Model Home on the West Columbia Campus to 
demonstrate ways people with mobility difficulties might increase their homes' accessibil-
ity. 
1987 
The department adds a Rehabilitation Engineering Program in July. This program looks at 
the physical barriers individuals with disabilities encounter and uses an engineering 
approach toward helping those individuals on the job, at home, etc. 
The Computer Training Program moves to a new facility, the Robert E. McNair Building, and 
adds computer assisted drafting and automated office occupations to its curriculum. 
The department opens an 18-bedroom dormitory, the Richard W. Riley Building, attached 
to the Computer Training Program building. The building houses trainees from across the 
state during their training. 
In October, the department's Muscular Development Program dedicates its new building, 
an ultramodern facility featuring state-of-the-art physical therapy equipment, a therapeutic 
swimming pool, a well-equipped exercise area and a steam room. The building was named 
the Ernest "Fritz" Hollings Building to honor Hollings for his longtime service to the 
department. 
The department begins the Center for Rehabilitation Technology Services (CRTS), funded by 
the National Institute on Disability and Rehabilitation Research (NIDRR), an agency of the 
United States Department of Education. 
The center assesses the need for, improves, and expands the application of technology-
related services to persons with disabilities and develops test models of delivery systems for 
rehabilitation technology services in South Carolina. 
1988 
In December, the J .M. Foundation selects two of the department's programs as finalists in the 
1988 Search for Excellence competition. 
The foundation honors the computer programmer training course and the Vocational 
Rehabilitation/ Citizens and Southern National Bank's Job Readiness Program as two of the 
nation's finest service programs. 
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1 9 9 0  
I n  A u g u s t ,  t h e  d e p a r t m e n t  c e l e b r a t e s  t h e  p a s s a g e  o f  t h e  A m e r i c a n s  W i t h  D i s a b i l i t i e s  A c t .  
D u r i n g  t h i s  c e r e m o n y  t h e  d e p a r t m e n t  d e d i c a t e s  t h e  r e c e n t l y - c o m p l e t e d  f a c i l i t i e s  o f  t h e  
C e n t e r  f o r  C o m p r e h e n s i v e  P r o g r a m s  o n  t h e  W e s t  C o l u m b i a  C a m p u s .  
I n  O c t o b e r ,  t h e  R e h a b i l i t a t i o n  S e r v i c e s  A d m i n i s t r a t i o n  i n  W a s h i n g t o n ,  D . C . ,  n a m e s  t h e  
V o c a t i o n a l  R e h a b i l i t a t i o n  D e p a r t m e n t ' s  C o m p u t e r  T r a i n i n g  P r o g r a m  a s  o n e  o f  t h e  n a t i o n ' s  
f i v e  e x e m p l a r y  p r o g r a m s  t h a t  i n c r e a s e  e m p l o y m e n t  o p p o r t u n i t i e s  f o r  p e o p l e  w i t h  d i s a b i l i -
t i e s .  
I n  D e c e m b e r ,  t h e  J . M .  F o u n d a t i o n  h o n o r s  t h e  d e p a r t m e n t ' s  A i k e n  V o c a t i o n a l  R e h a b i l i t a t i o n  
T r a i n i n g  C e n t e r  a s  a  f i n a l i s t  i n  i t s  1 9 9 0  S e a r c h  f o r  E x c e l l e n c e  c o m p e t i t i o n .  
1 9 9 1  
I n  F e b r u a r y ,  t h e  d e p a r t m e n t  o p e n s  i t s  H a r t s v i l l e  V o c a t i o n a l  R e h a b i l i t a t i o n  S u b - o f f i c e  w h i c h  
r e p l a c e s  t h e  f a c i l i t i e s  l o c a t e d  a t  1 0 2 3  W e s t  C a r o l i n a  A  v e n u e  i n  H a r t s v i l l e .  
I n  J u n e ,  G o v e r n o r  C a r r o l l  A .  C a m p b e l l  J r .  c h o o s e s  t h e  V o c a t i o n a l  R e h a b i l i t a t i o n  D e p a r t m e n t  
t o  a d m i n i s t e r  a  g r a n t  f r o m  t h e  N a t i o n a l  I n s t i t u t e  o n  D i s a b i l i t y  a n d  R e h a b i l i t a t i o n  R e s e a r c h ,  
e s t a b l i s h i n g  t h e  S o u t h  C a r o l i n a  A s s i s t i v e  T e c h n o l o g y  P r o j e c t .  T h e  p r o j e c t  w i l l  h e l p  c r e a t e  
a s s i s t i v e  t e c h n o l o g y  s e r v i c e  d e l i v e r y  p r o g r a m s  f o r  p e o p l e  w i t h  d i s a b i l i t i e s  t h r o u g h o u t  t h e  
s t a t e .  A s s i s t i v e  t e c h n o l o g y  u s e s  a d a p t i v e  a i d s  o r  d e v i c e s  t o  h e l p  i n d i v i d u a l s  w i t h  d i s a b i l i t i e s  
b e c o m e  m o r e  i n d e p e n d e n t .  
I n  O c t o b e r ,  t h e  d e p a r t m e n t  b r e a k s  g r o u n d  f o r  t h e  c o n s t r u c t i o n  o f  t h e  B e r k e l e y - D o r c h e s t e r  
V o c a t i o n a l  R e h a b i l i t a t i o n  W o r k  T r a i n i n g  C e n t e r .  T h e  1 7 , 8 3 4  s q u a r e - f o o t  r e h a b i l i t a t i o n  
c e n t e r  i s  l o c a t e d  o n  H i g h w a y  1 7 - A ,  h a l f w a y  b e t w e e n  M o n c k s  C o m e r  a n d  S u m m e r v i l l e  a n d  
e i g h t  m i l e s  f r o m  e a c h  t o w n .  
1 9 9 2  
T h e  V o c a t i o n a l  R e h a b i l i t a t i o n  D e p a r t m e n t ' s  G e o r g e t o w n  S u b - o f f i c e  m o v e s  f r o m  i t s  o f f i c e  a t  
1 0 3  Q u e e n  S t r e e t  t o  n e w  f a c i l i t i e s  l o c a t e d  a t  1 7 7 7  N o r t h  F r a s e r  S t r e e t  d u r i n g  A p r i l  o f  1 9 9 2 .  
T h e  V o c a t i o n a l  R e h a b i l i t a t i o n  D e p a r t m e n t ' s  K i n g s t r e e  S u b - o f f i c e  m o v e s  f r o m  i t s  o f f i c e  a t  
1 1 4  N o r t h  A c a d e m y  S t r e e t  t o  n e w  f a c i l i t i e s  l o c a t e d  a t  4 0 5  L a n e  R o a d  d u r i n g  J u n e  o f  1 9 9 2 .  
1 9 9 3  
T h e  S o u t h  C a r o l i n a  V o c a t i o n a l  R e h a b i l i t a t i o n  D e p a r t m e n t  f i n i s h e s  c o n s t r u c t i o n  o f  a n d  
m o v e s  i n t o  i t s  n e w  B e r k e l e y - D o r c h e s t e r  V o c a t i o n a l  R e h a b i l i t a t i o n  W o r k  T r a i n i n g  C e n t e r .  
T h e  1 7 , 8 3 4  s q u a r e - f o o t  c e n t e r  i s  l o c a t e d  o n  H i g h w a y  1 7 - A ,  h a l f w a y  b e t w e e n  M o n c k s  C o r n e r  
a n d  S u m m e r v i l l e  a n d  e i g h t  m i l e s  f r o m  e a c h  t o w n .  T h e  p r o g r a m s  o f f e r e d  a t  t h e  n e w  
r e h a b i l i t a t i o n  w o r k  t r a i n i n g  c e n t e r  w i l l  h e l p  m a n y  i n d i v i d u a l s  w i t h  d i s a b i l i t i e s  r e t u r n  t o  t h e  
j o b  m a r k e t  a s  a c t i v e ,  s u c c e s s f u l ,  c o n t r i b u t i n g  e m p l o y e e s .  
T h e  S o u t h  C a r o l i n a  V o c a t i o n a l  R e h a b i l i t a t i o n  D e p a r t m e n t  f i n i s h e s  c o n s t r u c t i o n  o f  a n d  
m o v e s  i n t o  i t s  n e w  D i l l o n  S u b - o f f i c e .  T h e  o f f i c e  i s  l o c a t e d  3 1 3  N o r t h  F i r s t  A v e n u e .  
1 1  
VIII. Programs 
The South Carolina Vocational Rehabilitation Department operates 94 offices across the state 
made up of: 
• the vocational rehabilitation service program, 
• the services of the Disability Determination Division, and 
• several related federally funded projects. 
Each of these offices provides access to statewide services to people with disabilities -
services designed to help them find and maintain suitable employment. 
The 94 offices include the following: 
• 20 area offices; 
• 25 satellite offices; 
• 21 work training centers; 
• 24 statewide facilities; and 
• four Disability Determination Division offices. 
During fiscal year 1992-1993, the South Carolina Vocational Rehabilitation Department 
successfully rehabilitated 8,392 South Carolinians with disabilities and served 44,226. 
A. Eligibility 
To be eligible for services, a person must have a physical or mental disability which impedes 
his or her ability to work and must require vocational rehabilitation services to overcome the 
impediment(s). 
The person must also be able to benefit from vocational rehabilitation services as demon-
strated in employment outcome. 
B. The Vocational Rehabilitation Service Program 
These services help clients with physical or mental disabilities prepare for and obtain 
suitable employment. 
The department accomplishes this by operating a network of offices which include: voca-
tional rehabilitation offices and work training centers throughout the state, two substance 
abuse/ dependence rehabilitation centers, and the Center for Comprehensive Programs in 
West Columbia which offers an array of services for South Carolinians with severe physical 
disabilities. 
In addition, the department offers services to cardiac patient in cardiac rehabilitation 
programs, to the deaf and hearing impaired, through employee intervention programs and 
operates cooperative programs with other state agencies, including, among others: Correc-
tions; Mental Health; Probation, Parole and Pardon Services; Youth Services; Worker's 
Compensation Commission; and the public schools. 
Vocational Rehabilitation Offices and Work Training Centers 
The department's offices located across the state and the 21 community-based work training 
centers the South Carolina Vocational Rehabilitation Department operates allow the depart-
ment to coordinate, develop and provide comprehensive rehabilitation services to South 
Carolinians with disabilities in their own communities. 
Each building, built from the same prototype, combines the area office and a work training 
center. The centers serve eligible persons with disabilities and provide vocational assess-
ment as well as personal, social and work adjustment training. 
Vocational assessment, provided by the staff at the center, includes intelligence, aptitude, 
interest and achievement testing; with hands-on work sample administration, and actual 
work evaluation. The department uses these methods to identify a client's limitations, assets 
and employment potential. 
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T h e  c e n t e r  a l s o  p r o v i d e s  c o m p r e h e n s i v e  a d j u s t m e n t  t r a i n i n g  w h i c h  m a y  i n c l u d e  p e r s o n a l  
l i v i n g  s k i l l s  g r o u p s ,  w o r l d  o f  w o r k  c l a s s e s ,  a c t i v i t i e s  o f  d a i l y  l i v i n g  c l a s s e s ,  a n d  w o r k  
a d j u s t m e n t  t h r o u g h  t h e  u t i l i z a t i o n  o f  c o n t r a c t  a c t i v i t i e s ,  a c a d e m i c  c l a s s e s  a n d  o t h e r  s e r v i c e s .  
V o c a t i o n a l  r e h a b i l i t a t i o n  c o u n s e l o r s  s e r v i n g  t h e  a r e a ' s  c i t i z e n s  r e f e r  c l i e n t s  t o  t h e  w o r k  
t r a i n i n g  c e n t e r .  A n d  m o s t  o f  t h e s e  c l i e n t s  n e e d  a d j u s t m e n t  t r a i n i n g  s e r v i c e s  t o  a c c o m m o d a t e  
a n d /  o r  o v e r c o m e  t h e i r  v o c a t i o n a l  d i s a b i l i t i e s .  
T h e  d e p a r t m e n t  u s e s  t h e s e  c e n t e r s  t o  b u i l d  s o l i d ,  m u t u a l l y  b e n e f i c i a l  r e l a t i o n s h i p s  w i t h  
b u s i n e s s e s - r e l a t i o n s h i p s  t h a t  b e n e f i t  t h e  c l i e n t ,  t h e  d e p a r t m e n t  a n d  t h e  b u s i n e s s .  
T h e  c l i e n t s  b e n e f i t  f r o m  t h e  r e a l - w o r k  t r a i n i n g  e x p e r i e n c e s  w h i c h  h e l p  t o  d e v e l o p  w o r k e r  
t r a i t s  t h a t  p e r s o n s  w i t h  d i s a b i l i t i e s  n e e d  t o  s u c c e e d  i n  c o m p e t i t i v e  e m p l o y m e n t .  C o n t r a c t  
w o r k  p e r f o r m e d  f o r  b u s i n e s s  a n d  i n d u s t r y  p r o v i d e s  t h i s  n e e d e d  e x p e r i e n c e .  
T h e s e  c l i e n t s  l e a r n  h o w  t o  b e  p r o d u c t i v e  w o r k e r s  b y  l e a r n i n g  a b o u t  t i m e c a r d s ,  p r o d u c t i o n  
t i c k e t s ,  p r o p e r  u s e  o f  l u n c h  h o u r s  a n d  b r e a k  t i m e s ,  c o m m u n i c a t i n g  w i t h  t h e i r  s u p e r v i s o r s ,  
r e l a t i o n s h i p s  w i t h  c o - w o r k e r s ,  b u i l d i n g  e n d u r a n c e ,  e t c .  
B o t h  t h e  S o u t h  C a r o l i n a  V o c a t i o n a l  R e h a b i l i t a t i o n  D e p a r t m e n t  a n d  b u s i n e s s  a n d  i n d u s t r y  
i n  S o u t h  C a r o l i n a  b e n e f i t  f r o m  t h i s  c l o s e  r e l a t i o n s h i p .  
B u s i n e s s  a n d  i n d u s t r y  g e t  j o b - r e a d y  e m p l o y e e s - e m p l o y e e s  w h o  h a v e  r e c e i v e d  e x t e n s i v e  
t r a i n i n g  i n  b o t h  w o r k  s k i l l s  a n d  g o o d  w o r k  b e h a v i o r s .  
E m p l o y e r s  o f t e n  r e c e i v e  t a x  b e n e f i t s  f o r  e m p l o y i n g  w o r k e r s  w i t h  d i s a b i l i t i e s .  
M a n y  e m p l o y e r s  s u b c o n t r a c t  w i t h  t h e  V o c a t i o n a l  R e h a b i l i t a t i o n  D e p a r t m e n t  b y  p r o v i d i n g  
c o n t r a c t  w o r k  t o  t h e  c e n t e r s  f o r  u s e  i n  t h e  r e a l - w o r k  t r a i n i n g  o f  i n d i v i d u a l s  w i t h  d i s a b i l i t i e s .  
T h e s e  e m p l o y e r s  f i n d  t h a t  t h e  c e n t e r ' s  c l i e n t s  c a n  n o t  o n l y  p e r f o r m  t h e  w o r k  r e q u i r e d  i n  t h e s e  
c o n t r a c t s  b u t  a l s o  t h a t  t h e i r  w o r k  o f t e n  e x c e e d s  t h e  e m p l o y e r s '  q u a l i t y  e x p e c t a t i o n s  a n d  t h a t  
t h e y  o f t e n  s a v e  m o n e y .  
T h e  S o u t h  C a r o l i n a  V o c a t i o n a l  R e h a b i l i t a t i o n  D e p a r t m e n t  o w n s  c e n t e r  b u i l d i n g s  i n  t h e  
f o l l o w i n g  l o c a t i o n s :  
A i k e n :  8 5 5  Y o r k  S t r e e t ,  N . E .  
A n d e r s o n :  3 0 0 1  M a l l  R o a d  
B e a u f o r t :  H i g h w a y  1 7 0  
B e r k e l e y - D o r c h e s t e r :  2 9 5 4  S o u t h  L i v e  O a k  D r i v e ,  M o n c k s  C o m e r  
C a m d e n :  1 5  B a t t l e s h i p  R o a d  E x t e n s i o n  
C h a r l e s t o n :  4 3 6 0  D o r c h e s t e r  R o a d  
C o l u m b i a :  1 3 3 0  B o s t o n  A v e n u e ,  W e s t  C o l u m b i a  
C o n w a y :  3 0 0 9  F o u r t h  A v e n u e  
F l o r e n c e :  1 9 4 7  W e s t  D a r l i n g t o n  S t r e e t  
G r e e n v i l l e :  1 0 5  P a r k i n s  M i l l  R o a d  
G r e e n w o o d :  2 3 4 5  L a u r e n s  H i g h w a y  
L a n c a s t e r :  R o d d e y  D r i v e  
L a u r e n s :  L a u r e n s - C l i n t o n  H i g h w a y  7 6 ,  C l i n t o n  
M a r l b o r o :  1 0 2 9  H i g h w a y  9  W e s t ,  B e n n e t t s v i l l e  
O c o n e e - P i c k e n s :  1 9 5 1  W e l l s  H i g h w a y ,  S e n e c a  
O r a n g e b u r g :  7 8 0  J o e  S .  J e f f o r d s  H i g h w a y ,  S . E .  
R o c k  H i l l :  1 0 2 0  H e c k l e  B o u l e v a r d  
S p a r t a n b u r g :  3 5 3  S o u t h  C h u r c h  S t r e e t  
S u m t e r :  1 7 6 0  N o r t h  M a i n  S t r e e t  
W a l t e r b o r o :  5 2 1  R e c o l d  R o a d  
I n  f i s c a l  y e a r  1 9 9 2 - 1 9 9 3 ,  t h e s e  c e n t e r s  s e r v e d  8 , 4 0 5  p e r s o n s ,  w i t h  a  s t a t e w i d e  a v e r a g e  d a i l y  
a t t e n d a n c e  o f  1 , 1 7 6 .  
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Vocational Evaluation 
Once an individual applies to the South Carolina Vocational Rehabilitation Department, the 
vocational rehabilitation counselor may arrange for a medical evaluation (if sufficient 
information is not available) to identify the physical and/or mental disability. 
During the diagnostic evaluation phase, the staff identifies those job-related functions the 
individual can and cannot perform through standardized testing, counseling, work sam-
pling, work evaluation and/ or review of work history. 
These thorough diagnostic evaluations provide the Vocational Rehabilitation Department 
with insight into the person's potential for employment. 
The evaluations also provide information needed to determine the nature and scope of 
services that person needs in order to become employed. 
Once the staff establishes that the applicant is eligible to receive services from the depart-
ment, the counselor and the individual use the information gathered during the evaluation 
to develop an individualized written rehabilitation program, a program of services tailored 
specifically for that client, leading to gainful employment. 
This individualized written rehabilitation program outlines specific rehabilitation services 
designed to reduce, remove or accommodate the client's vocational disability or disabilities. 
It takes into consideration the client's medical, social, psychological, and vocational needs, 
interests, and aptitudes as identified by the evaluation. 
Counseling and Guidance 
Counseling and guidance services are primarily provided within the counselor I client 
relationship throughout the entire rehabilitation program. 
In addition, all eligible clients receive counseling and guidance, job development and/ or job 
placement, an evaluation as to need for rehabilitation engineering services, and follow-up 
services. 
Job Placement 
All services contribute toward the client's job placement. 
The Vocational Rehabilitation Department considers no client rehabilitated until he or she 
begins working on a job suited to his or her vocational capacities and physical abilities. 
Additional Services 
Some clients may require additional services prior to job placement like adjustment services, 
extra training, the provision of artificial appliances or other services. 
The department purchases other services based on the client's economic need and ability to 
participate in his or her rehabilitation. 
Adjustment Seroices 
During the client's participation in rehabilitation services, the client may receive adjustment 
services, if necessary - classes in which the client works to develop social skills, job 
interviewing skills, job survival skills, coping skills, and good hygiene skills, for example-
as well as training in the rehabilitation work training center to build work tolerance, 
endurance, work skills, etc. 
These services help the client learn to deal with day-to-day situations and problems and learn 
to get along in the community and on the job. 
Training 
The department may sponsor, when appropriate, some clients' course work or special skills 
training through vocational schools, trade schools, technical schools, business schools, 
colleges or universities- when such course work equips the client with the skills needed to 
improve his or her marketability and if the client is unable to obtain assistance through other 
sources. 
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A r t i f i c i a l  A p p l i a n c e s  
I f  a  c l i e n t  n e e d s  a  w h e e l c h a i r ,  l i m b ,  b r a c e ,  h e a r i n g  a i d ,  o r  o t h e r  k i n d  o f  a r t i f i c i a l  a p p l i a n c e  i n  
o r d e r  t o  p e r f o r m  s a t i s f a c t o r i l y  o n  t h e  j o b ,  t h e  d e p a r t m e n t  m a y  h e l p  p r o v i d e  t h e s e  a r t i f i c i a l  
a p p l i a n c e s .  
O t h e r  
I n  a d d i t i o n ,  t h e  d e p a r t m e n t  m a y  h e l p  s o m e  c l i e n t s  b y  p r o v i d i n g  o t h e r  m i s c e l l a n e o u s  
s e r v i c e s .  
F o r  i n s t a n c e ,  t h e  d e p a r t m e n t  m a y  h e l p  t h e m  a c q u i r e  o c c u p a t i o n a l  l i c e n s e s ,  t o o l s ,  e q u i p m e n t  
o r  s u p p l i e s - i f ,  b y  p r o v i d i n g  t h e s e  s e r v i c e s ,  t h e  d e p a r t m e n t  s i g n i f i c a n t l y  i n c r e a s e s  t h e i r  
e m p l o y m e n t  o r  s e l f - e m p l o y m e n t  p r o s p e c t s .  
F o l l o w - u p  
T h e  d e p a r t m e n t  p r o v i d e s  f o l l o w - u p  s e r v i c e s  t o  e v e r y  c l i e n t  p l a c e d  i n  g a i n f u l  e m p l o y m e n t .  
F o l l o w - u p  s e r v i c e s  h e l p  e n s u r e  n o t  o n l y  t h a t  t h e  c l i e n t ' s  r e h a b i l i t a t i o n  i s  s u c c e s s f u l  b u t  a l s o  
t h a t  b o t h  t h e  c l i e n t  a n d  t h e  e m p l o y e r  a r e  s a t i s f i e d .  
T h e  c l i e n t ' s  c o u n s e l o r  r e m a i n s  a v a i l a b l e  t o  t h e  c l i e n t  e v e n  a f t e r  t h a t  c l i e n t  b e g i n s  w o r k  i n  
o r d e r  t o  p r o v i d e  a s s i s t a n c e  s h o u l d  a n y  p r o b l e m s  a r i s e .  
S u b s t a n c e  A b u s e / D e p e n d e n c e  R e h a b i l i t a t i o n  C e n t e r s  
D u r i n g  t h e  1 9 9 2 - 1 9 9 3  f i s c a l  y e a r ,  t h e  V o c a t i o n a l  R e h a b i l i t a t i o n  D e p a r t m e n t  s e r v e d  4 , 6 5 2  
c l i e n t s  d i s a b l e d  b y  a l c o h o l  a b u s e  o r  d e p e n d e n c e  a n d  4 , 1 1 0  d i s a b l e d  b y  o t h e r  d r u g  a b u s e  o r  
d e p e n d e n c e .  
O f  t h e s e ,  t h e  d e p a r t m e n t  s u c c e s s f u l l y  r e h a b i l i t a t e d  1 , 1 9 1  p e r s o n s  w i t h  a l c o h o l  a b u s e  o r  
d e p e n d e n c e  p r o b l e m s  a n d  9 4 4  p e r s o n s  w i t h  o t h e r  d r u g  a b u s e  o r  d e p e n d e n c e  p r o b l e m s .  
T h e  d e p a r t m e n t  o p e r a t e s  t w o  v o l u n t a r y  a d m i s s i o n  r e s i d e n t i a l  c e n t e r s ,  H o l m e s v i e w  C e n t e r  
a n d  P a l m e t t o  C e n t e r ,  f o r  c l i e n t s  n e e d i n g  i n p a t i e n t  t h e r a p y  f o r  t h e  c h r o n i c  a b u s e  o f  d r u g s  a n d  
a l c o h o l .  
T h e s e  c e n t e r s  s u p p o r t  t h e  r e f e r r i n g  v o c a t i o n a l  r e h a b i l i t a t i o n  f i e l d  c o u n s e l o r s  w h o  a s s u m e  
r e s p o n s i b i l i t y  f o r  f o l l o w - u p  s e r v i c e s  o n c e  t h e  c l i e n t  r e t u r n s  h o m e .  
T h e  c e n t e r s  s e r v e  a s  m a j o r  t r e a t m e n t  r e s o u r c e s  f o r  e m p l o y e d  w o r k e r s  i n  d a n g e r  o f  l o s i n g  
t h e i r  j o b s  d u e  t o  s u b s t a n c e  a b u s e  o r  d e p e n d e n c e  p r o b l e m s  a n d  p r o v i d e  a  m u c h - n e e d e d  
s e r v i c e  f o r  t h e  e m p l o y e e  a s  w e l l  a s  t h e  e m p l o y e r .  
B o t h  P a l m e t t o  C e n t e r  a n d  H o l m e s v i e w  C e n t e r  c o n d u c t  C o m m u n i t y  T r a i n i n g  S e m i n a r s  f o r  
l o c a l  c o m m u n i t y  p r o f e s s i o n a l s  a n d  l a y  p e r s o n s  a n d  o p e r a t e  o u t p a t i e n t  a n d  f a m i l y  t r e a t m e n t  
g r o u p s .  
V o c a t i o n a l  r e h a b i l i t a t i o n  c o u n s e l o r s  a n d  m e n t a l  h e a l t h  c o u n s e l o r s  a l s o  u s e  t h e  E a r l e  E .  
M o r r i s  A l c o h o l  a n d  D r u g  A d d i c t i o n  T r e a t m e n t  C e n t e r  f o r  c l i e n t s  n e e d i n g  i n p a t i e n t  t h e r a p y  
f o r  t h e  m i s u s e  o f  a l c o h o l  a n d  o t h e r  d r u g s .  A  v o c a t i o n a l  r e h a b i l i t a t i o n  u n i t  a t  t h e  c e n t e r  
p r o v i d e s  c l i e n t s  w i t h  c o m p r e h e n s i v e  v o c a t i o n a l  a s s e s s m e n t  a n d  p e r s o n a l  a n d  s o c i a l  a d j u s t -
m e n t  t r a i n i n g  s e r v i c e s .  
A l l  t h e s e  p r o g r a m s  u s e  o t h e r  c o m m u n i t y  r e s o u r c e s  s u c h  a s  A l c o h o l i c s  A n o n y m o u s  a n d  
c o u n t y  c o m m i s s i o n s  o n  a l c o h o l  a n d  d r u g  a b u s e  t o  a u g m e n t  t h e i r  e f f e c t i v e n e s s .  
P a l m e t t o  C e n t e r  
P a l m e t t o  C e n t e r  i s  a n  i n p a t i e n t  t r e a t m e n t  c e n t e r  i n  F l o r e n c e  f o r  S o u t h  C a r o l i n i a n s  e x p e r i e n c -
i n g  v o c a t i o n a l  p r o b l e m s  b e c a u s e  o f  a l c o h o l  o r  d r u g s .  
T h e  c e n t e r  p r o v i d e s  t h e  f o l l o w i n g  s e r v i c e s :  g r o u p  c o u n s e l i n g ;  p s y c h o l o g i c a l  a s s e s s m e n t ;  
m e d i c a l  e v a l u a t i o n  a n d  m o n i t o r i n g  ( 2 4 - h o u r  n u r s i n g ) ;  m e d i c a l  d i s c u s s i o n  g r o u p s  w i t h  s t a f f ,  
f i l m s ,  e t c . ;  p h y s i c a l  f i t n e s s  p r o g r a m s  ( i n c l u d i n g  d a i l y  p l a n n e d  e x e r c i s e  a n d  n u t r i t i o n a l  m e a l s  
t o  c o r r e c t  d i e t  d e f i c i e n c i e s ) ;  v o c a t i o n a l  a s s e s s m e n t ;  v o c a t i o n a l  c o u n s e l i n g  a n d  p l a c e m e n t ;  
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recreational therapy; evaluation of family and social relationships; family therapy; follow-
up treatment groups for former residents; and training and/ or consultation for professionals 
and paraprofessionals. 
Holmesview Center 
Holmesview Center, in Greenville, is also an inpatient treatment center for clients with 
alcohol and drug abuse problems. It provides the same services as those listed for the 
Palmetto Center. 
However, Holmesview Center serves only males. 
Center for Comprehensive Programs 
Innovative services offered by the South Carolina Vocational Rehabilitation Department at 
its Center for Comprehensive Programs in West Columbia provide new opportunities for 
people with severe physical disabilities. 
Here a team of rehabilitation specialists administers thorough client evaluations and 
provides services such as physical therapy, occupational therapy, therapeutic recreation, 
psychological services, rehabilitation engineering services, adaptive aquatics, pain manage-
ment, and independent living services. 
Integrating these services enables the center to offer creative, realistic approaches to 
vocational rehabilitation. 
The following components make up the Center for Comprehensive Programs: the Barrier-
Free Model Home, the Evaluation Center, the Computer Training Program, the Muscular 
Development Program, the South Carolina Center for Independent Living, and the Rehabili-
tation Engineering Program. 
Barrier-Free Model Home 
The center features a model home designed and built in 1986 to demonstrate ways people 
with mobility difficulties might make their own homes more accessible. 
The 1,800-square-foot home's entrance, interior and patio are free of architectural barriers, 
while the interior demonstrates numerous features which make a home more accessible for 
people with physical disabilities. 
For instance, the lowered position of the thermostat and all the light switches, the raised 
electrical outlets, the added grab bars, and the wide doorways are all part of the design. 
Commercially-available appliances, furniture and other devices have been carefully se-
lected to show how easily an individual can make a home more livable for someone with 
limited mobility and dexterity. 
The home is open during normal business hours and by appointment for tours and 
consultation with a knowledgeable professional. 
Evaluation Center 
The nucleus of the Center for Comprehensive Programs is the Evaluation Center. This center 
currently serves up to 30 resident clients from across the state in addition to approximately 
20 day clients from the Midlands area. 
In the Evaluation Center, clients undergo intense vocational evaluation in conjunction with 
other specialized services within the center for the purpose of determining the client's 
vocational potential. 
In addition to a special services coordinator and two vocational evaluators, staff includes an 
adjustment specialist, a psychologist, two occupational therapists, nurses and dietary staff. 
The center also offers a four-week residential/ day Pain Management Program and an 
Industrial Rehabilitation Program. 
In the Pain Management Program, individuals who could no longer work or enjoy daily 
activities because of their recurring pain learn appropriate ways to manage that pain through 
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e d u c a t i o n ,  r e l a x a t i o n  t e c h n i q u e s ,  e x e r c i s e  a n d  p r o p e r  b o d y  m e c h a n i c s .  T h e  s u c c e s s  o f  t h i s  
P a i n  M a n a g e m e n t  P r o g r a m  i s  e v i d e n t  i n  t h e  n u m b e r  o f  p e o p l e  w h o  h a v e  b e e n  a b l e  t o  r e j o i n  
t h e  w o r k  f o r c e  a n d  r e s u m e  a  m o r e  n o r m a l  l i f e s t y l e .  
D u r i n g  f i s c a l  y e a r  1 9 9 2 - 1 9 9 3 ,  1 1 5  i n d i v i d u a l s  p a r t i c i p a t e d  i n  t h e  P a i n  M a n a g e m e n t  P r o -
g r a m .  
I n  t h e  I n d u s t r i a l  R e h a b i l i t a t i o n  P r o g r a m ,  i m p l e m e n t e d  i n  t h e  f a l l  o f  1 9 9 0 ,  t h e  d e p a r t m e n t  
s e r v e s  i n d i v i d u a l s  w h o  h a v e  a  r e c e n t  m u s c u l o s k e l e t a l  i n j u r y .  B y  s i m u l a t i n g  j o b  t a s k s  a n d  
u s i n g  w o r k - h a r d e n i n g  t e c h n i q u e s ,  t h e  p r o g r a m  s t r i v e s  t o  p h y s i c a l l y  c o n d i t i o n  t h e s e  i n d i -
v i d u a l s  s o  t h a t  t h e y  c a n  r e t u r n  t o  w o r k .  T h e r e  w e r e  7 1  c l i e n t s  s e r v e d  i n  t h e  I n d u s t r i a l  
R e h a b i l i t a t i o n  P r o g r a m  d u r i n g  f i s c a l  y e a r  1 9 9 2 - 1 9 9 3 .  
T h e  E v a l u a t i o n  C e n t e r  s e r v e d  a  t o t a l  o f  4 6 2  S o u t h  C a r o l i n i a n s  w i t h  s e v e r e  d i s a b i l i t i e s  d u r i n g  
f i s c a l  y e a r  1 9 9 2 - 1 9 9 3 .  
D u e  t o  t h e  d e p a r t m e n t ' s  b u d g e t a r y  r e s t r a i n t s ,  t h e  E v a l u a t i o n  C e n t e r  b e g a n  c l o s i n g  o n  t h e  
w e e k e n d s .  
C o m p u t e r  T r a i n i n g  P r o g r a m  
T h e  C o m p u t e r  T r a i n i n g  P r o g r a m  h a s  e v o l v e d  f r o m  i t s  i n i t i a l  m i s s i o n ,  t o  t r a i n  p e o p l e  w i t h  
s e v e r e  p h y s i c a l  d i s a b i l i t i e s  t o  w o r k  a s  c o m p u t e r  p r o g r a m m e r s ,  i n t o  a  m u l t i - f a c e t e d  p r o g r a m  
w h i c h  t r a i n s  p e o p l e  w i t h  s e v e r e  p h y s i c a l  d i s a b i l i t i e s  i n  p r o g r a m m i n g ,  c o m p u t e r  a s s i s t e d  
d r a f t i n g  a n d  a u t o m a t e d  o f f i c e  o c c u p a t i o n s .  
T h e  p r o g r a m  o p e r a t e s  w i t h i n  a  m o d e m  V o c a t i o n a l  T r a i n i n g  C e n t e r  a d j a c e n t  t o  a n  1 8 - r o o m  
d o r m i t o r y  f o r  t r a i n e e s  f r o m  a c r o s s  t h e  s t a t e .  C l i e n t s  i n  t r a i n i n g  b e n e f i t  f r o m  s u p p o r t  s e r v i c e s  
a v a i l a b l e  o n  c a m p u s .  
A n  a c t i v e  B u s i n e s s  A d v i s o r y  C o u n c i l ,  c o m p o s e d  o f  b u s i n e s s ,  e d u c a t i o n  a n d  g o v e r n m e n t  
e x e c u t i v e s ,  a s s i s t s  t h e  d e p a r t m e n t  i n  s c r e e n i n g  c a n d i d a t e s ,  s e l e c t i n g  s t u d e n t s ,  d e v e l o p i n g  
c u r r i c u l a ,  e v a l u a t i n g  s t u d e n t  p e r f o r m a n c e ,  a n d  p l a c i n g  t r a i n e e s  i n  i n t e r n s h i p s  a n d  p e r m a -
n e n t  e m p l o y m e n t .  
I n  f i s c a l  y e a r  1 9 9 2 - 1 9 9 3 , 1 1  c l i e n t s  f i n i s h e d  c o m p u t e r  p r o g r a m m e r  t r a i n i n g ,  s e v e n  c o m p l e t e d  
t h e  a u t o m a t e d  o f f i c e  o c c u p a t i o n s  c o u r s e  a n d  n i n e  r e c e i v e d  t r a i n i n g  i n  c o m p u t e r  a s s i s t e d  
d r a f t i n g .  
M u s c u l a r  D e v e l o p m e n t  P r o g r a m  
T h e  M u s c u l a r  D e v e l o p m e n t  P r o g r a m  e n h a n c e s  t h e  e m p l o y a b i l i t y  o f  c l i e n t s  t h r o u g h  p h y s i -
c a l  r e h a b i l i t a t i o n  s e r v i c e s  t h a t  i n c r e a s e  t h e i r  f u n c t i o n i n g ,  s t r e n g t h  a n d  e n d u r a n c e .  
T h e s e  s e r v i c e s  i n c l u d e  a q u a t i c  t h e r a p y ,  e x e r c i s e  p h y s i o l o g y ,  p h y s i c a l  t h e r a p y  a n d  t h e r a p e u -
t i c  r e c r e a t i o n .  
T h e  s p e c i a l  n e e d s  o f  c l i e n t s ,  p a r t i c u l a r l y  w h e e l c h a i r  u s e r s ,  w e r e  a  p r i o r i t y  i n  d e c i s i o n s  t o  
u p g r a d e  e q u i p m e n t  a n d  p r o g r a m s  i n  t h e  p h y s i c a l  t h e r a p y  a n d  e x e r c i s e / f i t n e s s  a r e a s .  
C o o r d i n a t e d  s e r v i c e  p r o v i s i o n  b e t w e e n  p h y s i c a l  t h e r a p y  a n d  r e h a b i l i t a t i o n  e n g i n e e r i n g  
c o n t i n u e d  t o  e n s u r e  t h a t  c l i e n t s '  e q u i p m e n t  n e e d s  w e r e  p r o f e s s i o n a l l y  a n d  c o m p e t e n t l y  m e t .  
T h e  p r o g r a m  c o n t i n u e d  i t s  m i s s i o n  t o  e v a l u a t e  c l i e n t s ,  t r a i n  c l i e n t s ,  a n d  i m p r o v e  t h e  p h y s i c a l  
s k i l l s  a n d  f i t n e s s  o f  c l i e n t s  w i t h  p h y s i c a l  d i s a b i l i t i e s  t o  e n h a n c e  t h e i r  e m p l o y m e n t  p o t e n t i a l .  
T h e M  u s c u l a r  D e v e l o p m e n t  P r o g r a m  e x p e r i e n c e d  s e v e r a l  m a j o r  c h a n g e s  d u r i n g  1 9 9 2 - 1 9 9 3 .  
D u e  t o  b u d g e t a r y  c u t b a c k s  w i t h i n  t h e  d e p a r t m e n t ,  i n  N o v e m b e r  1 9 9 2  t h e  c e n t e r  b e g a n  
c l o s i n g  o n  t h e  w e e k e n d s  a n d  a l s o  e l i m i n a t e d  t h e  e v e n i n g  p r o g r a m s .  
A  m o d i f i e d  s c h e d u l e  o f  e v e n i n g  a c t i v i t i e s  w a s  r e i n s t a t e d  t w o  n i g h t s  p e r  w e e k  b e g i n n i n g  i n  
J u n e  1 9 9 3 .  
T h e  M u s c u l a r  D e v e l o p m e n t  P r o g r a m  c o n t i n u e d  t o  o f f e r  s e r v i c e s  t o  d a y  c l i e n t s  a n d  a l l  c l i e n t s  
w h o  a t t e n d e d  t h e  E v a l u a t i o n  C e n t e r .  D u r i n g  t h e  1 9 9 2 - 1 9 9 3  f i s c a l  y e a r  t h e  p r o g r a m  s e r v e d  
1 , 0 4 1  c l i e n t s .  
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Rehabilitation Engineering Program 
The Vocational Rehabilitation Department initiated the Rehabilitation Engineering Program 
in 1987 to assist its vocational rehabilitation counselors by selectively applying engineering 
skills and technology to help their clients overcome employment barriers related to their 
disabilities. 
Rehabilitation engineering looks at the physical barriers that individuals with disabilities 
encounter and uses an engineering approach toward helping those individuals on the job or 
at home. 
In this process, the rehabilitation engineer first identifies the client's need(s) related to his or 
her ability to perform a required task. 
Then the engineer applies the appropriate technology to address that need. 
Such applications may include the purchase of commercially-available aids and devices, the 
design and fabrication of custom devices, or the application of ergonomic principles. 
The vocational rehabilitation counselor refers clients to the engineering program for one or 
more of four primary services: job accommodation, adaptive seating, home accessibility, and 
mobility aids. 
The rehabilitation engineer, a mechanical technician and an administrative specialist pro-
vide these services. 
The program operates from a facility which includes clinical work space, staff offices and a 
mechanical shop complete with fabrication tools. 
During the 1992-1993 year the program provided services to 391 referrals: 90 in adaptive 
seating,67 in home accessibility, 139 in job accommodation and 95 prescriptions for mobility 
aids. (Some clients received a combination of services.) 
The recently-developed computer loan program continues to grow. Counselors refer clients 
to the rehabilitation engineer for determination of eligibility to borrow a computer and 
accompanying hardware and software. Based on the engineer's recommendations, the 
department's Data Processing Division puts together a system for the client to use while in 
school. 
The rehabilitation engineer often provides consultation for the Center for Rehabilitation 
Technology Services and the Assistive Technology Project, federally-funded projects oper-
ated by the Vocational Rehabilitation Department. 
Major projects handled by the program include the adaptation of a tractor for use by a 
nursery owner with quadriplegia, multiple modifications of farm vehicles for use by a client 
with limited lower and upper extremity function and the adaptation of two industrial 
sewing machines for clients with paraplegia. 
Cardiac Rehabilitation Program 
The South Carolina Vocational Rehabilitation Department in cooperation with the South 
Carolina Medical Association and the American Heart Association South Carolina Affiliate 
Inc. provide specialized vocational rehabilitation services within cardiac rehabilitation 
programs throughout the state. 
The recovering cardiac patient may find it difficult to return to his old job responsibilities 
after treatment for cardiovascular disease. Or, his old job may not be waiting for him because 
his employer lacked an understanding of heart disease and the limitations the employee may 
experience after treatment. 
A certified cardiac program must include a vocational rehabilitation counselor to provide 
services that will enhance the patient/ client's ability to return to productive activity. Each 
vocational rehabilitation counselor who works with the cardiac program has expertise in the 
effects of cardiac disabilities on employment. 
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B a s e d  o n  t h e  c a r d i a c  p a t i e n t ' s  v o c a t i o n a l  p r o f i l e ,  a s  w e l l  a s  t h e  m e d i c a l  r e c o m m e n d a t i o n  o f  
t h e  c a r d i a c  r e h a b i l i t a t i o n  t e a m  a n d  t h e  c l i e n t ' s  r e f e r r i n g  p h y s i c i a n ,  a  p r e s c r i p t i o n  f o r  t h e  
c l i e n t ' s  c o m p l e t e  r e h a b i l i t a t i o n  i s  d e v e l o p e d .  
I n  a d d i t i o n  t o  p r o v i d i n g  t h e  u s u a l  v o c a t i o n a l  r e h a b i l i t a t i o n  s e r v i c e s ,  t h e  v o c a t i o n a l  r e h a b i l i -
t a t i o n  c o u n s e l o r  w o r k s  w i t h  t h e  c a r d i a c  p a t i e n t  a n d  h e l p s  t h a t  p a t i e n t  m a i n t a i n  j o b  s t a b i l i t y ,  
i d e n t i f y  a l t e r n a t i v e  j o b  o p p o r t u n i t i e s ,  r e c o g n i z e  s t r e s s  f a c t o r s  o n  t h e  j o b ,  m a k e  d i e t a r y  a n d  
l i f e s t y l e  c h a n g e s ,  a n d  e v e n  m o d i f y  b e h a v i o r s  o n  t h e  j o b ,  i n  r e c r e a t i o n  a n d  i n  s o c i a l  s i t u a t i o n s .  
A t  t h e  p r e s e n t  t i m e ,  t h e  d e p a r t m e n t  w o r k s  i n  c o o p e r a t i o n  w i t h  2 7  c e r t i f i e d  c a r d i a c  r e h a b i l i -
t a t i o n  p r o g r a m s .  
D u r i n g  f i s c a l  y e a r  1 9 9 2 - 1 9 9 3 ,  t h e  c o o p e r a t i v e  r e l a t i o n s h i p  b e t w e e n  t h e  c a r d i a c  r e h a b i l i t a t i o n  
p r o g r a m s  a n d  t h e  S o u t h  C a r o l i n a  V o c a t i o n a l  R e h a b i l i t a t i o n  D e p a r t m e n t  r e s u l t e d  i n  6 9 4  
r e f e r r a l s  r e c e i v e d ,  6 0 8  p e r s o n s  a c c e p t e d  f o r  s e r v i c e s ,  a n d  4 3 4  p e r s o n s  s u c c e s s f u l l y  r e t u r n e d  
t o  e m p l o y m e n t .  
D e a f  a n d  H e a r i n g  I m p a i r e d  P r o g r a m  
T h e  S o u t h  C a r o l i n a  V o c a t i o n a l  R e h a b i l i t a t i o n  D e p a r t m e n t  a d m i n i s t e r s  a  p r o g r a m  f o r  t h e  
d e a f  a n d  h e a r i n g  i m p a i r e d  w h i c h  u s e s  s p e c i a l l y  t r a i n e d  s t a f f  m e m b e r s  l o c a t e d  t h r o u g h o u t  
t h e  s t a t e .  
T h e s e  s t a f f  m e m b e r s  r e c e i v e  e x t e n s i v e  t r a i n i n g  i n  c o m m u n i c a t i o n  s k i l l s  f o r  c o n v e r s i n g  w i t h  
d e a f  p e r s o n s ,  a s  w e l l  a s  t r a i n i n g  i n  t h e  a u d i o l o g i c a l ,  p s y c h o l o g i c a l  a n d  v o c a t i o n a l  p r o b l e m s  
o f  p e r s o n s  w i t h  h e a r i n g  i m p a i r m e n t s .  
T h e s e  s t a f f  m e m b e r s  i n c l u d e :  
S t a t e  C o o r d i n a t o r  f o r  D e a f  S e r v i c e s  
C o u n s e l o r s  
E v a l u a t o r s /  A d j u s t m e n t  S p e c i a l i s t s  
P r o d u c t i o n  C o o r d i n a t o r s  
R e h a b i l i t a t i o n  A i d e  
R e h a b i l i t a t i o n  A s s i s t a n t s  
P h y s i c i a n s ,  s c h o o l s  f o r  s t u d e n t s  w i t h  p h y s i c a l  d i s a b i l i t i e s ,  a r t i f i c i a l  a u d i o l o g i c a l  a p p l i a n c e  
c o m p a n i e s ,  e d u c a t i o n a l  i n s t i t u t i o n s ,  i n t e r e s t e d  i n d i v i d u a l s ,  d e a f  c o n s u m e r s  a n d  o t h e r  
h u m a n  s e r v i c e  r e l a t e d  p r o g r a m s  a l l  r e f e r r e d  c l i e n t s  t o  t h e  S o u t h  C a r o l i n a  V o c a t i o n a l  
R e h a b i l i t a t i o n  D e p a r t m e n t ' s  p r o g r a m  f o r  t h e  d e a f  a n d  h e a r i n g  i m p a i r e d  i n  f i s c a l  y e a r  1 9 9 2 -
1 9 9 3 .  
C a s e s  a c c e p t e d  f o r  s e r v i c e s  u n d e r  t h e  p r o g r a m  i n c l u d e d  t h e  f o l l o w i n g :  
D e a f n e s s ,  p r e - l i n g u a l  
S e r v i c e s  i n i t i a t e d  a n d  c o n t i n u e d :  
3 0 0  
D e a f n e s s ,  p r e - v o c a t i o n a l  
D e a f n e s s ,  p o s t - v o c a t i o n a l  
H a r d  o f  h e a r i n g ,  p r e - l i n g u a l  
H a r d  o f  h e a r i n g ,  p r e - v o c a t i o n a l  
H a r d  o f  h e a r i n g ,  p o s t - v o c a t i o n a l  
T o t a l  
7 1  
3 4  
3 2 3  
3 0 6  
5 4 1  
1 , 5 7 5  
R e h a b i l i t a t e d :  
5 4  
1 5  
4  
9 3  
8 2  
1 9 0  
4 3 8  
T h e  S o u t h  C a r o l i n a  V o c a t i o n a l  R e h a b i l i t a t i o n  D e p a r t m e n t  c o n t i n u e s  t o  w o r k  t o  p r o v i d e  
a d e q u a t e  s e r v i c e s  t h r o u g h  l o c a l  s p e e c h  a n d  h e a r i n g  c e n t e r s  t h r o u g h o u t  t h e  s t a t e  a n d  w i t h i n  
t h e  m e d i c a l  c o m m u n i t y  a n d  t o  b e c o m e  m o r e  i n v o l v e d  w i t h  t h e  d e a f  c o m m u n i t y  a n d  t h e i r  
o r g a n i z a t i o n s  - t h u s  p r o v i d i n g  a  c h a n n e l  o f  c o m m u n i c a t i o n  b e t w e e n  t h e  V o c a t i o n a l  
R e h a b i l i t a t i o n  D e p a r t m e n t  a n d  t h e  h e a r i n g  i m p a i r e d  p o p u l a t i o n .  
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Employee Intervention Programs 
The South Carolina Vocational Rehabilitation Department also provides business and 
indus try with the opportunity to offer their own employees a special Employee Intervention 
Program. 
Through this program, employers provide confidential help to employees whose jobs are 
jeopardized by a physical or mental disability. 
The program works because it helps the employees identify those problems affecting their 
job performance and helps those employees explore ways they can correct those problems 
and improve their job performance - before those problems become too big for them to 
handle and result in their termination. 
Cooperative Statewide Facilities 
The Vocational Rehabilitation Department operates cooperative programs in numerous 
school districts and institutions of other state agencies. 
These programs, located across the state, allow the department to reach persons with 
substance abuse/ dependence problems, inmates with disabilities, veterans with disabilities, 
hospital patients, persons with mental illness, and high school and post-secondary level 
students with disabilities. 
A list of other state agencies' facilities where the South Carolina Vocational Rehabilitation 
Department operates a cooperative program follows: 
South Carolina State Hospital, Columbia 
WilliamS. Hall Psychiatric Institute, Columbia 
Earle E. Morris Jr. Alcohol and Drug Addiction Treatment Center, 
Columbia 
G. Werber Bryan Psychiatric Hospital, Columbia 
Patrick B. Harris Psychiatric Hospital, Anderson 
Psychosocial Clubhouses 
Independence Clubhouse, Richland County 
New Horizon Clubhouse, Richland County 
Our House, Lexington County 
Rosewood Clubhouse, Richland County 
Medical University Hospital Facilities, Charleston 
Amputee Clinic 
Cardio-Vascular Facility 
Peripheral Vascular Facility 
Psychiatric Rehabilitation Facility 
Referral Unit 
Speech and Hearing Facility 
Wil Lou Gray Opportunity School, West Columbia 
VA Hospital/VR Facility, Charleston 
Public Offender Facilities 
Blue Ridge Pre-Release/Work Release Center, Greenville 
Campbell Work Center, Columbia 
Coastal Work Center, Charleston 
MacDougall Correction Center, Ridgeville 
State Park Pre-Release Work Unit, Columbia 
Watkins Pre-Release Center, Columbia 
Youth Services, Columbia 
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I n  t h e  S t a t e ' s  C o r r e c t i o n a l  I n s t i t u t i o n s  
T h e  d e p a r t m e n t  p r o v i d e s  v o c a t i o n a l  r e h a b i l i t a t i o n  s e r v i c e s  t o  i n c a r c e r a t e d  p u b l i c  o f f e n d e r s  
a n d  e x - o f f e n d e r s  w i t h  p h y s i c a l  o r  m e n t a l  d i s a b i l i t i e s .  
T h e  d e p a r t m e n t  o p e r a t e s  t h i s  p r o g r a m  i n  c o o p e r a t i o n  w i t h  t h e  S o u t h  C a r o l i n a  D e p a r t m e n t  
o f  C o r r e c t i o n s  a n d  t h e  S o u t h  C a r o l i n a  D e p a r t m e n t  o f  P r o b a t i o n ,  P a r o l e  a n d  P a r d o n  S e r v i c e s  
i n  o r d e r  t o  p r e p a r e  o f f e n d e r s  w i t h  d i s a b i l i t i e s  f o r  e m p l o y m e n t .  
L a s t  y e a r ,  t h e  V o c a t i o n a l  R e h a b i l i t a t i o n  D e p a r t m e n t  i n i t i a t e d  o r  c o n t i n u e d  s e r v i c e  t o  6 , 2 7 2  
p u b l i c  o f f e n d e r s  a n d  r e h a b i l i t a t e d  1 , 3 8 7 .  
A s  n e e d e d ,  t h e  d e p a r t m e n t  p r o v i d e s  a s s e s s m e n t ,  c o u n s e l i n g  a n d  g u i d a n c e ,  p e r s o n a l  a n d  
s o c i a l  a d j u s t m e n t ,  p l a c e m e n t ,  t r a i n i n g ,  a n d  f o l l o w - u p  s e r v i c e s .  
T h e  S o u t h  C a r o l i n a  D e p a r t m e n t  o f  C o r r e c t i o n s  n o w  o p e r a t e s  s e v e n  w o r k  c e n t e r s  a n d  t h r e e  
p r e - r e l e a s e  c e n t e r s .  T h e  V o c a t i o n a l  R e h a b i l i t a t i o n  D e p a r t m e n t  w o r k s  i n  m o s t  o f  t h e s e  
c e n t e r s  h e l p i n g  t h e  c l i e n t  r e t u r n  t o  t h e  c o m m u n i t y  a n d  p r o v i d i n g  f o l l o w - u p  s e r v i c e s  o n c e  t h e  
c l i e n t  h a s  r e t u r n e d .  
S i n c e  t h e  p u b l i c  o f f e n d e r  w i t h  a  d i s a b i l i t y  r e c e i v e s  s e r v i c e s  w h i l e  i n c a r c e r a t e d  a n d  a f t e r  
r e l e a s e ,  t h a t  p u b l i c  o f f e n d e r  r e c e i v e s  t h e  r e i n f o r c e m e n t  n e c e s s a r y  t o  e n h a n c e  h i s  o r  h e r  
s u c c e s s f u l  r e h a b i l i t a t i o n .  
C o u n s e l o r s ,  l o c a t e d  i n  s t r a t e g i c  a r e a s  o f  t h e  s t a t e ,  s e r v e  t h o s e  v o c a t i o n a l  r e h a b i l i t a t i o n  c l i e n t s  
r e l e a s e d  f r o m  v a r i o u s  i n s t i t u t i o n s  w i t h i n  t h e  c o r r e c t i o n a l  s e t t i n g .  
T h e  V o c a t i o n a l  R e h a b i l i t a t i o n  D e p a r t m e n t ,  i n  c o o p e r a t i o n  w i t h  t h e  S o u t h  C a r o l i n a  D e p a r t -
m e n t  o f  Y o u t h  S e r v i c e s ,  a l s o  p r o v i d e s  r e h a b i l i t a t i o n  s e r v i c e s  t o  y o u t h s  w i t h  d i s a b i l i t i e s  
w i t h i n  t h e  Y o u t h  S e r v i c e s  C o r r e c t i o n a l  F a c i l i t i e s .  
A s  a  r e s u l t  o f  t h i s  a g r e e m e n t ,  3 4 1  D e p a r t m e n t  o f  J u v e n i l e  J u s t i c e  s t u d e n t s  w i t h i n  t h e  
D e p a r t m e n t  o f  Y o u t h  S e r v i c e s  C o r r e c t i o n a l  F a c i l i t i e s  r e c e i v e d  v o c a t i o n a l  r e h a b i l i t a t i o n  
s e r v i c e s  i n  f i s c a l  y e a r  1 9 9 2 - 1 9 9 3 .  
F o r  I n d i v i d u a l s  w i t h  M e n t a l  I l l n e s s  
T h e  d e p a r t m e n t  p r o v i d e s  s e r v i c e s  t o  c l i e n t s  w i t h  m e n t a l  i l l n e s s  f r o m  t h e  i n s t i t u t i o n a l  
p r o g r a m s  a n d  c o m m u n i t y  a g e n c i e s  o f  t h e  D e p a r t m e n t  o f  M e n t a l  H e a l t h  a n d  o t h e r  s e r v i c e  
p r o v i d e r s .  
T h e  V o c a t i o n a l  R e h a b i l i t a t i o n  D e p a r t m e n t  h a s  d e v e l o p e d  c o o p e r a t i v e  p r o g r a m s  w i t h  t h e  
S o u t h  C a r o l i n a  D e p a r t m e n t  o f  M e n t a l  H e a l t h  t o  s e r v e  i n d i v i d u a l s  i n  t h e  E a r l e  E .  M o r r i s  
A l c o h o l  a n d  D r u g  A d d i c t i o n  C e n t e r ,  G .  W e r b e r  B r y a n  P s y c h i a t r i c  H o s p i t a l ,  P a t r i c k  B .  H a r r i s  
P s y c h i a t r i c  H o s p i t a l ,  S o u t h  C a r o l i n a  S t a t e  H o s p i t a l ,  W i l l i a m S .  H a l l  P s y c h i a t r i c  I n s t i t u t e  a n d  
t h e  c o m m u n i t y .  
D u r i n g  f i s c a l  y e a r  1 9 9 2 - 1 9 9 3 ,  t h e  V o c a t i o n a l  R e h a b i l i t a t i o n  D e p a r t m e n t  a n d  t h e  D e p a r t m e n t  
o f  M e n t a l  H e a l t h  e x p a n d e d  v o c a t i o n a l  s e r v i c e s  t o  p e r s o n s  w i t h  s e v e r e  m e n t a l  i l l n e s s  i n  
c o m m u n i t y  p s y c h o s o c i a l  c l u b h o u s e s .  S t a f f  f r o m  t h e  t w o  a g e n c i e s  w o r k  c o o p e r a t i v e l y  t o  
p r o v i d e  w o r k  o p p o r t u n i t i e s  t h r o u g h  t h e  T r a n s i t i o n a l  E m p l o y m e n t  P r o g r a m .  
D u r i n g  f i s c a l  y e a r  1 9 9 2 - 1 9 9 3 ,  t h e  V o c a t i o n a l  R e h a b i l i t a t i o n  D e p a r t m e n t  i n i t i a t e d  o r  c o n t i n -
u e d  s e r v i c e s  t o  1 3 , 1 5 1  p e o p l e  a n d  r e h a b i l i t a t e d  2 , 4 3 7  p e o p l e  d i a g n o s e d  a s  h a v i n g  m e n t a l  
i l l n e s s ,  e x c l u d i n g  t h o s e  w i t h  a l c o h o l ,  d r u g  a d d i c t i o n  a n d  d r u g  a b u s e  p r o b l e m s .  
I n  t h e  P u b l i c  S c h o o l s  
T h r o u g h  c o o p e r a t i v e  a g r e e m e n t s  w i t h  t h e  D e p a r t m e n t  o f  E d u c a t i o n  a n d  l o c a l  s c h o o l  
d i s t r i c t s ,  t h e  V o c a t i o n a l  R e h a b i l i t a t i o n  D e p a r t m e n t  p r o v i d e s  r e h a b i l i t a t i o n  s e r v i c e s  t o  
s t u d e n t s  w i t h  m e n t a l  o r  p h y s i c a l  d i s a b i l i t i e s  w h i c h  a f f e c t  t h e i r  a b i l i t y  t o  w o r k .  T h e s e  s e r v i c e s  
e n s u r e  t h e i r  e f f e c t i v e  t r a n s i t i o n  f r o m  s c h o o l  t o  t h e  a d u l t  w o r k  w o r l d .  
T h e  V o c a t i o n a l  R e h a b i l i t a t i o n  D e p a r t m e n t  s u p p l i e s  t h e  s t a f f  t o  p r o v i d e  v o c a t i o n a l  r e h a b i l i -
t a t i o n  s e r v i c e s  a n d  t o  d i r e c t  p r o g r a m  o p e r a t i o n s  a s  w e l l  a s  t h e  s t a f f  t o  p e r f o r m  v o c a t i o n a l  
e v a l u a t i o n  s t u d i e s  a n d  h o l d  a d j u s t m e n t  c l a s s e s .  
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The schools provide space for the programs and certified special education or vocational 
teachers. 
In addition, the vocational rehabilitation counselors help with job placement after the 
students finish high school and after the vocational rehabilitation counselor determines they 
are ready for the labor market. 
At this time, all of South Carolina's school districts have some or all of the four components 
a comprehensive program can possess: (1) a vocational rehabilitation counselor in the local 
vocational rehabilitation area office who serves as a liaison between the South Carolina 
Vocational Rehabilitation Department and the school district and who handles all the 
district's referrals, (2) an on-site vocational rehabilitation counselor, (3) an evaluation/ 
adjustment specialist, and (4) a work production component. 
With or without such comprehensive programs, the department serves all school districts 
from the area office closest to the district. 
In the work production component, businesses and industries enter into contracts with the 
Vocational Rehabilitation Department. These contracts usually involve production or as-
sembly line type work. In this component the students can then establish good work habits 
and gain training for the job market- in addition to making money based on the amount 
of work they produce. 
Any student, age 16 or older, who meets the general eligibility requirements of the South 
Carolina Vocational Rehabilitation Department is eligible. 
A program of services is also available for youth out of school. In this program the South 
Carolina Vocational Rehabilitation Department may return these individuals to school, may 
place them in on-the-job training, or may place them in some specialized vocational training 
program in keeping with their abilities and interests. 
For most participating students, these programs are their first real orientation to and success 
in the world of work. 
Disability Determination Division 
The Disability Determination Division processes Social Security and Supplemental Security 
Income disability claims under the provisions of the Social Security Act. 
Individuals receive benefits under the above programs when physical or mental impairment 
prevents the performance of substantial gainful work activity. 
Under both programs, benefits normally continue until the individual medically recovers or 
returns to work. Under work incentive provisions now contained in the Social Security 
regulations, however, an individual whose medical condition has not changed substantially 
but who is attempting to return to work may continue to receive benefit payments and 
medical insurance coverage for an extended period of time. 
The disability decision is made by a team consisting of a professional Disability Examiner 
and a State Agency Medical Consultant. These professional personnel are trained in the 
careful and objective evaluation of medical and vocational factors under the requirements 
of the Social Security Act. It is their responsibility to ensure that sound medical evidence is 
obtained, that vocational factors are considered when appropriate, and that the decision to 
allow or deny benefits meets all requirements of Social Security law and regulations. 
The division operates from Regional Offices in Charleston, Columbia and Greenville with 
a fourth location in West Columbia housing the Administrative Offices and the Appeals and 
State Claims Unit. 
The Appeals and State Claims Unit handles a number of specialized functions on a wide 
range of federal and state workloads. 
The unit coordinates medical development on claims pending before Administrative Law 
Judges in SSA Offices of Hearings and Appeals. In addition, Hearing Officers assigned to the 
unit conduct face-to-face hearings in claims involving potential termination of benefits. All 
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c l a i m s  b e i n g  p r o c e s s e d  u n d e r  s p e c i a l  p r o v i s i o n s  r e s u l t i n g  f r o m  d e c i s i o n s  b y  U . S .  D i s t r i c t  o r  
C i r c u i t  C o u r t s  a r e  h a n d l e d  i n  t h e  u n i t .  
T h e  S t a t e  C l a i m s  S e c t i o n  o f  t h e  u n i t  p r o c e s s e s  a  l a r g e  n u m b e r  o f  c l a i m s  f i l e d  u n d e r  t h e  
p r o v i s i o n s  o f  v a r i o u s  s t a t e  p r o g r a m s .  T h r o u g h  a n  a g r e e m e n t  w i t h  t h e  S . C .  R e t i r e m e n t  
S y s t e m ,  c l a i m s  f o r  t o t a l  a n d  p e r m a n e n t  d i s a b i l i t y  a n d  l o n g - t e r m  d i s a b i l i t y  b e n e f i t s  f i l e d  b y  
s t a t e ,  c o u n t y  a n d  m u n i c i p a l  w o r k e r s  a r e  h a n d l e d  b y  t h e  u n i t .  
C l a i m s  f o r  M e d i c a i d  c o v e r a g e  u n d e r  t h e  " A g e d ,  B l i n d  a n d  D i s a b l e d , "  t h e  " M e d i c a l l y  
N e e d y , "  a n d  t h e "  A I D S  W a i v e r "  p r o g r a m s  a r e  p r o c e s s e d  b y  t h e  u n i t  f o r  t h e  S t a t e  H e a l t h  a n d  
H u m a n  S e r v i c e s  F i n a n c e  C o m m i s s i o n .  
C l a i m s  f o r  h o m e s t e a d  e x e m p t i o n  b a s e d  o n  t o t a l  a n d  p e r m a n e n t  d i s a b i l i t y  a r e  p r o c e s s e d  b y  
t h e  u n i t  f o r  t h e  C o m p t r o l l e r  G e n e r a l ' s  O f f i c e  u n d e r  t h e  p r o v i s i o n s  o f  t h e  H o m e s t e a d  
E x e m p t i o n  A c t .  
D u r i n g  t h e  p a s t  f i s c a l  y e a r ,  t h e  D i s a b i l i t y  D e t e r m i n a t i o n  D i v i s i o n  p r o c e s s e d  o v e r  6 0 , 0 0 0  
c l a i m s  f o r  d i s a b i l i t y  b e n e f i t s .  I n c l u d e d  w e r e  d i s a b i l i t y  d e t e r m i n a t i o n s  m a d e  u n d e r  t h e  
v a r i o u s  s t a t e  p r o g r a m s  d i s c u s s e d  a b o v e .  
A t  t h e  e n d  o f  1 9 9 2 ,  t h e r e  w e r e  m o r e  t h a n  6 3 , 5 0 0  d i s a b l e d  w o r k e r s  a n d  o v e r  2 6 , 0 0 0  s p o u s e s  
a n d  c h i l d r e n  o f  t h o s e  w o r k e r s  r e c e i v i n g  b e n e f i t s  t o t a l i n g  o v e r  $ 4 2 , 8 0 0 , 0 0 0  e a c h  m o n t h  u n d e r  
t h e  T i t l e  I I  ( S o c i a l  S e c u r i t y )  p r o g r a m .  M o r e  t h a n  6 9 , 5 0 0  d i s a b l e d  i n d i v i d u a l s  r e c e i v e d  m o r e  
t h a n  $ 2 1 , 5 0 0 , 0 0 0  e a c h  m o n t h  u n d e r  t h e  T i t l e  X V I  ( S u p p l e m e n t a l  S e c u r i t y  I n c o m e )  p r o g r a m  
I n  a d d i t i o n  t o  m o n t h l y  c a s h  p a y m e n t s ,  r e c i p i e n t s  o f  d i s a b i l i t y  b e n e f i t s  u n d e r  T i t l e  I I  a r e  
e l i g i b l e  f o r  M e d i c a r e  c o v e r a g e  a n d  r e c i p i e n t s  o f  S S I  d i s a b i l i t y  b e n e f i t s  a r e  e l i g i b l e  f o r  
M e d i c a i d  c o v e r a g e .  
P a y m e n t s  t o  S o u t h  C a r o l i n a  m e d i c a l  s e r v i c e  p r o v i d e r s  u n d e r  t h o s e  p r o g r a m s  e x c e e d  
$ 1 6 , 5 3 6 , 0 0 0  p e r  m o n t h  f o r  M e d i c a r e  a n d  $ 1 5 , 4 6 3 , 0 0 0  p e r  m o n t h  f o r  M e d i c a i d .  
T h e  o p e r a t i n g  c o s t  f o r  t h e  D i s a b i l i t y  D e t e r m i n a t i o n  D i v i s i o n  w a s  a p p r o x i m a t e l y  $ 1 4 , 0 0 0 , 0 0 0  
w i t h  t o t a l  b e n e f i t  p a y m e n t s  a n d  m e d i c a l  c o v e r a g e  t o  S o u t h  C a r o l i n i a n s  u n d e r  t h e s e  v i t a l  
p r o g r a m s  n o w  e x c e e d i n g  o n e  b i l l i o n  d o l l a r s  e a c h  y e a r .  
I n  a d d i t i o n  t o  d i s a b i l i t y  d e t e r m i n a t i o n ,  d i s a b i l i t y  e x a m i n e r s  a l s o  r e v i e w  e a c h  c l a i m  t o  
d e t e r m i n e  t h e  r e h a b i l i t a t i o n  p o t e n t i a l  o f  t h e  i n d i v i d u a l .  
D .  R e l a t e d  F e d e r a l  P r o j e c t s  
C e n t e r  f o r  R e h a b i l i t a t i o n  T e c h n o l o g y  S e r v i c e s  
T h e  V o c a t i o n a l  R e h a b i l i t a t i o n  D e p a r t m e n t  o p e r a t e s  t h e  C e n t e r  f o r  R e h a b i l i t a t i o n  T e c h n o l -
o g y  S e r v i c e s  ( C R T S )  w i t h  f u n d i n g  f r o m  t h e  N a t i o n a l  I n s t i t u t e  o n  D i s a b i l i t y  a n d  R e h a b i l i t a -
t i o n  R e s e a r c h  ( N I D R R ) ,  a n  a g e n c y  o f  t h e  U . S .  D e p a r t m e n t  o f  E d u c a t i o n .  
I n  O c t o b e r  1 9 9 2  N I D R R  a w a r d e d  C R T S  w i t h  a  n e w  f i v e - y e a r  R e h a b i l i t a t i o n  E n g i n e e r i n g  
C e n t e r  g r a n t .  T h e  r e s e a r c h - o r i e n t e d  g r a n t  f o c u s e s  o n  r e h a b i l i t a t i o n  t e c h n o l o g y  a p p l i c a t i o n s  
i n  v o c a t i o n a l  r e h a b i l i t a t i o n .  
A l t h o u g h  m a n y  s t a t e  v o c a t i o n a l  r e h a b i l i t a t i o n  a g e n c i e s  i n  t h e  n a t i o n  o f f e r  r e h a b i l i t a t i o n  
t e c h n o l o g y  s e r v i c e s ,  m o s t  s t i l l  s e e k  c o s t - e f f e c t i v e  w a y s  t o  m a k e  t e c h n o l o g y  a  r o u t i n e  p a r t  o f  
t h e  p r o c e s s .  
T h e  c e n t e r  e d u c a t e s  t h e s e  a g e n c i e s  o n  e f f e c t i v e  r e h a b i l i t a t i o n  t e c h n o l o g y  s e r v i c e  d e l i v e r y .  
C R T S  i s  a l s o  f o r m i n g  a  d i s s e m i n a t i o n  n e t w o r k - a  g r o u p  o f  s t a t e  v o c a t i o n a l  r e h a b i l i t a t i o n  
d i r e c t o r s ,  a d m i n i s t r a t o r s ,  c o u n s e l o r s ,  t e c h n o l o g y  s p e c i a l i s t s ,  e m p l o y e r s  a n d  c l i e n t s - w h o  
w i l l  s h a r e  i n f o r m a t i o n  w i t h  t h e  c e n t e r  a n d  w i t h  e a c h  o t h e r .  
T h e  c e n t e r  h o p e s  t h a t  t h r o u g h  t h i s  c o o p e r a t i v e  e f f o r t  a  h i g h e r  n u m b e r  o f  p e o p l e  w i t h  
d i s a b i l i t i e s  w i l l  r e c e i v e  t h e  t e c h n o l o g i c a l  s e r v i c e s  t h e y  n e e d  t o  g a i n  t h e i r  i n d e p e n d e n c e  
t h r o u g h  e m p l o y m e n t .  
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South Carolina Assistive Technology Project 
Appointed as lead agency by the governor, the South Carolina Vocational Rehabilitation 
Department, with funding from a grant awarded by the National Institute on Disability and 
Rehabilitation Research (an arm of the U.S. Department of Education), has established the 
South Carolina Assistive Technology Project. Funding is provided by the Technology 
Related Assistance for Individuals with Disabilities Act of 1988 (Public Law 100-407). The 
purpose is to develop and implement a consumer-responsive statewide program of technol-
ogy-related assistance for individuals with disabilities. 
(Assistive technology is the use of aids, devices and specialized services to enhance the 
ability of persons with disabilities to function more independently.) 
Through the project, physically challenged citizens and those who live or work with them 
receive the following services: information and referral, training, technology services, and 
funding resource information. These centralized statewide resources will be provided 
through four regional technology service areas that promote easy access to services for 
citizens throughout the state. 
South Carolina Center for Independent Living 
Funded by a federal grant from the U.S. Department of Education, the South Carolina Center 
for Independent Living completed its 14th successful year serving individuals with more 
severe disabilities from the four-county target area. 
The major objective of the South Carolina Center for Independent Living is to impact 
positively upon the lives of persons with severe disabilities. Although most of these 
individuals have little expectation of securing competitive employment, the South Carolina 
Center for Independent Living offers services geared toward increasing their independence 
in the home and community. 
In fiscal year 1992-1993, the South Carolina Center for Independent Living opened 29 new 
cases and developed 25 independent living plans. The case load totaled 164, referral and 
active. 
Staff provided information and/ or other miscellaneous services to another 2,905 individu-
als. 
The South Carolina Center for Independent Living continues to operate one of the largest 
and most successful equipment loan projects in the country. This service allows individuals 
with various disabilities to remain independent and functioning during equipment repairs 
and other unforeseen circumstances. The program loaned 391 pieces of equipment to 266 
individuals during fiscal year 1992-1993. 
Other services offered by the South Carolina Center for Independent Living include 
counseling and guidance, independent living skills training, peer counseling and vehicle 
modification assessment/ consultation. 
The program regularly conducts seminars on self-defense and orientation classes on service 
dogs for persons with physical disabilities. 
The program provided a special two-day seminar on disability awareness for the DART 
(Dial-A-Ride Transit) program in Columbia. 
The South Carolina Center for Independent Living staff identifies and networks with 
consumer groups and other agencies that serve individuals with severe disabilities. During 
1992-1993 the staff began a new program to conduct site feasibility assessments for a 
consumer group that provides funding for ramps. 
The program also conducted Americans with Disabilities Act compliance surveys for 
businesses and county recreational facilities. It also provided consultation to the University 
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T h e  1 9 9 2  a m e n d m e n t s  t o  t h e  R e h a b i l i t a t i o n  A c t  c h a n g e d  t h e  f u t u r e  c o u r s e  o f  i n d e p e n d e n t  
l i v i n g  s e r v i c e s  i n  S o u t h  C a r o l i n a .  T h e  1 9 9 3 - 1 9 9 4  y e a r  w i l l  b r i n g  t r a n s i t i o n  f o r  i n d e p e n d e n t  
l i v i n g  a c t i v i t y .  T h e  g o v e r n o r  w i l l  a p p o i n t  a  n e w  S t a t e  I n d e p e n d e n t  L i v i n g  C o u n c i l .  T h e  
c o u n c i l  w i l l  i n c l u d e  p e r s o n s  w i t h  v a r i o u s  d i s a b i l i t i e s  a n d  f r o m  d i f f e r e n t  g e o g r a p h i c a l  
r e g i o n s  o f  t h e  s t a t e .  E s s e n t i a l l y ,  t h e  m i s s i o n  o f  t h e  n e w  c o u n c i l  w i l l  i n c l u d e  d e v e l o p m e n t ,  
i m p l e m e n t a t i o n  a n d  a d m i n i s t r a t i o n  o f  a  s t a t e w i d e  p r o g r a m  o f  i n d e p e n d e n t  l i v i n g  s e r v i c e s  
i n  S o u t h  C a r o l i n a .  
S o c i a l  S e c u r i t y  a n d  
S u p p l e m e n t a l  S e c u r i t y  I n c o m e  D i s a b i l i t y  R e c i p i e n t s  
S i n c e  t h e  b e g i n n i n g  o f  t h e  d i s a b i l i t y  p r o g r a m s ,  t h e  S o u t h  C a r o l i n a  V o c a t i o n a l  R e h a b i l i t a t i o n  
D e p a r t m e n t  h a s  s e r v e d  e l i g i b l e  S o c i a l  S e c u r i t y  d i s a b i l i t y  b e n e f i c i a r i e s  a n d  S u p p l e m e n t a l  
S e c u r i t y  I n c o m e  d i s a b i l i t y  r e c i p i e n t s .  
A n d ,  w i t h  t h e  h e l p  o f  t h e  S o u t h  C a r o l i n a  V o c a t i o n a l  R e h a b i l i t a t i o n  D e p a r t m e n t ,  m a n y  S o c i a l  
S e c u r i t y  d i s a b i l i t y  b e n e f i c i a r i e s  a n d  S u p p l e m e n t a l  S e c u r i t y  I n c o m e  d i s a b i l i t y  r e c i p i e n t s  
w i t h  s e v e r e  d i s a b i l i t i e s  r e t u r n  t o  t h e  l a b o r  m a r k e t  n o  l o n g e r  n e e d i n g  S o c i a l  S e c u r i t y  b e n e f i t s  
o r  S u p p l e m e n t a l  S e c u r i t y  I n c o m e  p a y m e n t s .  
S u p p o r t e d  E m p l o y m e n t  
T h i s  p r o g r a m  f u r n i s h e s  n e e d e d  w o r k e r s  a n d  r e m o v e s  m a n y  o f  t h e  e m p l o y e r s '  n o r m a l  h i r i n g  
h a s s l e s  a n d  c o s t s .  
T h e  s u p p o r t e d  e m p l o y m e n t  s p e c i a l i s t s  r e p o r t  t o  t h e  j o b  s i t e s  a n d  w o r k  s i d e  b y  s i d e  w i t h  t h e  
n e w  e m p l o y e e s ,  t r a i n i n g  t h e m  t o  p e r f o r m  t h e  d u t i e s .  T h e  e m p l o y e r  p a y s  o n l y  t h e  e m p l o y e e .  
T h e  p e r s o n  m u s t  a l s o  b e  a b l e  t o  b e n e f i t  f r o m  v o c a t i o n a l  r e h a b i l i t a t i o n  s e r v i c e s  a s  d e m o n -
s t r a t e d  i n  e m p l o y m e n t  o u t c o m e .  
T h r o u g h  t h e  r e h a b i l i t a t i o n  s e r v i c e s  p r o v i d e d  b y  t h e  d e p a r t m e n t ,  b e n e f i c i a r i e s  h a v e  a  g r e a t l y  
e n h a n c e d  l i k e l i h o o d  o f  r e t u r n i n g  t o  e m p l o y m e n t  a n d  l e a v i n g  t h e  b e n e f i t  r o l l s  .  
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IX. Expenditures 
A. The Cost of Rehabilitation 
The average cost for rehabilitation per person last year was $5,018- only a fraction of the 
annual national average for cost per case. 
A number of volunteer advisory committees and boards serve as an invaluable resource to 
the South Carolina Vocational Rehabilitation Department in the planning and delivery of 
services to South Carolinians with disabilities. And, the department also uses volunteers in 
other areas such as recreation in residential and other facilities. Both these save the 
department money. 
B. Annual Expense 
The total operating expense of the Vocational Rehabilitation Department during fiscal year 
1992-1993 totaled $66,489,896. 
Of this amount, the department spent $62,363,302 or 94 percent for "services to individuals." 
The "services to individuals" category includes money spent on the counseling and place-
ment of clients (including professional and clerical salaries), diagnostic procedures and 
surgery, treatment, prosthetic appliances, hospitalization, training, equipment and licenses 
for clients, and the determinations of disability for SSA recipients. 
The department spent the remaining $4,126,594 or seven percent on administration of the 
department. 
This administration category includes administrative and clerical salaries, travel, communi-
cations, supplies, public information, rent, office maintenance, equipment, staff training, 
and data processing. 







Rehabilitation Division Auxiliary 
Programs $13,702,617 Programs 
I I 
I I I 
Work Training JTPA 
Basic Service Special Center $31,926 
$38,934,344 Projects Production 
$2 206 811 $7.487 604 
26 
X .  C h a n g e s  i n  E n a b l i n g  L e g i s l a t i o n  
T h e  R e h a b i l i t a t i o n  A c t  A m e n d m e n t s  o f  1 9 9 2  p l a c e d  g r e a t e r  e m p h a s i s  o n  e m p l o y m e n t  
o u t c o m e .  
X I .  E f f i c i e n c y  a n d  E f f e c t i v e n e s s ,  S e c t i o n  1 2 9 . 4 8  
" E a c h  a g e n c y  o f  s t a t e  g o v e r n m e n t  s h a l l  i n c l u d e  i n  t h e i r  a n n u a l  r e p o r t  t o  t h e  G e n e r a l  
A s s e m b l y  a  l i s t i n g  o f  a g e n c y  p r o g r a m s  i n  o r d e r  o f  p r i o r i t y  i m p o r t a n c e  t o  t h e  m i s s i o n  o f  t h e  
a g e n c y .  T h e  r e p o r t s  s h a l l  f u r t h e r  c o n t a i n  e f f i c i e n c y  a n d  e f f e c t i v e n e s s  m e a s u r e s  r e g a r d i n g  t h e  
p e r f o r m a n c e  o f  e a c h  a g e n c y  p r o g r a m ,  i n c l u d i n g  m e a s u r e s  w h i c h  c o m p a r e  a c t u a l  p e r f o r -
m a n c e  f o r  t h e  f i s c a l  y e a r  b e i n g  r e p o r t e d  t o  t h e  a c t u a l  p e r f o r m a n c e  o f  t h e  p r e v i o u s  f i s c a l  y e a r .  
T h e  B u d g e t  a n d  C o n t r o l  B o a r d  s h a l l  d e v e l o p  u n i f o r m  c r i t e r i a  f o r  t h e  e f f i c i e n c y  a n d  
e f f e c t i v e n e s s  m e a s u r e s  t o  b e  i n c l u d e d  i n  t h e  r e p o r t . "  
A .  R e s p o n s e  
T h e  S o u t h  C a r o l i n a  V o c a t i o n a l  R e h a b i l i t a t i o n  D e p a r t m e n t  i s  c u r r e n t l y  m a d e  u p  o f  t w o  
p r i m a r y  p r o g r a m s - t h e  V o c a t i o n a l  R e h a b i l i t a t i o n  S e r v i c e  P r o g r a m  a n d  t h e  D i s a b i l i t y  
D e t e t m i n a t i o n  D i v i s i o n .  
S t a t e  l a w  e s t a b l i s h e s  t h e  S t a t e  A g e n c y  o f  V o c a t i o n a l  R e h a b i l i t a t i o n .  
T h e  D i s a b i l i t y  D e t e r m i n a t i o n  D i v i s i o n  i s  a s s i g n e d  t o  t h e  S t a t e  A g e n c y  o f  V o c a t i o n a l  
R e h a b i l i t a t i o n  b y  t h e  g o v e r n o r  a n d  o p e r a t e s  b y  c o n t r a c t  w i t h  t h e  S o c i a l  S e c u r i t y  A d m i n i s -
t r a t i o n .  
T h e  d e p a r t m e n t  a l s o  a d m i n i s t e r s  s e v e r a l  s m a l l e r  r e l a t e d  f e d e r a l  p r o j e c t s  w h i c h  i n c l u d e  
I n d e p e n d e n t  L i v i n g ,  S u p p o r t e d  E m p l o y m e n t ,  t h e  C e n t e r  f o r  R e h a b i l i t a t i o n  T e c h n o l o g y  
S e r v i c e s ,  a n d  t h e  S o u t h  C a r o l i n a  A s s i s t i v e  T e c h n o l o g y  P r o j e c t .  
B .  P r o g r a m :  V o c a t i o n a l  R e h a b i l i t a t i o n  S e r v i c e  P r o g r a m  
M i s s i o n  S t a t e m e n t  
T h e  m i s s i o n  o f  t h e  V o c a t i o n a l  R e h a b i l i t a t i o n  S e r v i c e  P r o g r a m  o f  t h e  S o u t h  C a r o l i n a  V o c a -
t i o n a l  R e h a b i l i t a t i o n  D e p a r t m e n t  i s  t o  p r o m o t e  g a i n f u l  e m p l o y m e n t  a s  t h e  m o s t  e c o n o m i -
c a l l y  a n d  s o c i a l l y  p r o d u c t i v e  o p t i o n  f o r  S o u t h  C a r o l i n a ' s  c i t i z e n s  w h o  h a v e  v o c a t i o n a l l y  
l i m i t i n g  d i s a b i l i t i e s ,  w h o  r e q u i r e  v o c a t i o n a l  r e h a b i l i t a t i o n  s e r v i c e s ,  a n d  w h o  c a n  b e n e f i t  
f r o m  t h e s e  s e r v i c e s .  
T o  f u l f i l l  t h i s  m i s s i o n ,  t h e  p r o g r a m  p r e p a r e s  t h e s e  c i t i z e n s  f o r  a n d  h e l p s  t h e m  g a i n ,  r e g a i n  
o r  m a i n t a i n  c o m p e t i t i v e  e m p l o y m e n t .  
P r o g r a m  O b j e c t i v e s  
T h e  f i r s t  o b j e c t i v e  o f  t h e  V o c a t i o n a l  R e h a b i l i t a t i o n  S e r v i c e  P r o g r a m  i s  t o  u t i l i z e  i t s  l i m i t e d  
r e s o u r c e s  i n  a n  e f f e c t i v e  m a n n e r  b y  p l a c i n g  a s  m a n y  w o r k i n g  a g e d  S o u t h  C a r o l i n i a n s  w i t h  
d i s a b i l i t i e s  a s  p o s s i b l e  i n t o  c o m p e t i t i v e  e m p l o y m e n t .  
T h e  d e p a r t m e n t  m e a s u r e s  t h i s  o b j e c t i v e  b y  e v a l u a t i n g  t h e  s e r v i c e  c o v e r a g e  i t  p r o v i d e s  t o  
S o u t h  C a r o l i n a ' s  c i t i z e n s .  
E f f e c t i v e n e s s  M e a s u r e s  F e d e r a l  F i s c a l  Y e a r  1 9 9 2  
P e r f o r m a n c e  M e a s u r e  
R e h a b i l i t a t i o n  p e r  1 0 0 , 0 0 0  p o p u l a t i o n  
S e r v e d  p e r  1 0 0 , 0 0 0  p o p u l a t i o n  
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S C V R D  
2 2 8  
7 8 2  
N a t i o n a l  A v e r a g e  
7 1  
3 7 0  
The second objective of the Vocational Rehabilitation Service Program is to utilize its limited 
resources in an efficient manner by providing service to and placing into competitive 
employment as many working aged South Carolinians with disabilities as possible. 
The department measures this objective by comparing costs by case. 
Efficiency Measures State Fiscal Year 1993 
Performance Measure 
Average cost per rehabilitation 










The Disability Determination Division contributes to the range of services provided to 
individuals with disabilities by the South Carolina Vocational Rehabilitation Department 
through evaluation of claims for total and permanent disability benefits under provisions 
outlined in South Carolina State Law, the United States Code of Federal Regulations and 
interagency agreements between the department and other South Carolina state agencies. 
The division serves individuals seeking assistance under provisions of the Social Security 
and Supplemental Security Income Disability Insurance programs, South Carolina State 
Retirement System disability provisions, Medicaid total and permanent disability pro-
grams, and the disability provisions of the Homestead Exemption Act. 
Program Objectives 
The division seeks to process all claims with the highest possible level of quality (by careful 
adherence to all applicable laws, regulations and policies), in the shortest possible processing 
time (in keeping with sound documentation and evaluation), at the lowest reasonable cost 
(consistent with evidentiary requirements and sound program administration). 
Effectiveness and Efficiency Measures Federal Fiscal Year 1992 
Performan~:e Measyre SQYih CarQlina Atlanta RegiQn National Average 
Cost per case $245 $279 $332 
Medical cost per case $47 $69 $74 
Documentation accuracy 96.3% 95.4% 94.7% 
Production per work year 255.3 cases 251.4 cases 235.8 cases 
SSA processing time 69.1 hours 63.4 hours 80.8 hours 
SSI processing time 74.4 hours 69.6 hours 88.0 hours 
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X I I .  A p p e n d i c e s  
A p p e n d i x  A :  C h a r a c t e r i s t i c s  o f  t h e  R e h a b i l i t a t e d  
T h e  S o u t h  C a r o l i n a  V o c a t i o n a l  R e h a b i l i t a t i o n  D e p a r t m e n t  s u c c e s s f u l l y  r e h a b i l i t a t e d  8 , 3 9 2  
p e o p l e  d u r i n g  f i s c a l  y e a r  1 9 9 2 - 1 9 9 3 .  
A t  t h e  t i m e  o f  r e f e r r a l  t h e  f o l l o w i n g  w e r e  t h e  c h a r a c t e r i s t i c s  o f  t h e  8 , 3 9 2 :  
7 6 . 5  p e r c e n t  w e r e  u n e m p l o y e d  
1 4 . 2  p e r c e n t  w e r e  i n  t a x - s u p p o r t e d  i n s t i t u t i o n s  
5 1 . 5  p e r c e n t  w e r e  d e p e n d e n t  o n  f a m i l y  a n d  f r i e n d s  f o r  t h e i r  l i v e l i h o o d  
4 0 . 7  p e r c e n t  h a d  l e s s  t h a n  a  1 2 t h  g r a d e  e d u c a t i o n  
6 4 . 3  p e r c e n t  w e r e  m a l e  
5 7 . 6  p e r c e n t  w e r e  w h i t e  
4 2 . 0  p e r c e n t  w e r e  b l a c k  
. 4  p e r c e n t  o t h e r  r a c i a l  c a t e g o r i e s  
A p p e n d i x  B :  D i s a b i l i t i e s  
R e h a b i l i t a t i o n  o f  p e o p l e  w i t h  d i s a b i l i t i e s  p a y s  o f f  a s  t h o s e  w i t h  d i s a b i l i t i e s  b e c o m e  p r o d u c -
t i v e .  
T h e  V o c a t i o n a l  R e h a b i l i t a t i o n  D e p a r t m e n t  p r o v i d e d  s e r v i c e s  t o  p e r s o n s  d i s a b l e d  b y  m a n y  
d i f f e r e n t  t y p e s  o f  p h y s i c a l  a n d  m e n t a l  d i s a b i l i t i e s .  
T h e  8 , 3 9 2  i n d i v i d u a l s  r e h a b i l i t a t e d  b y  t h e  V o c a t i o n a l  R e h a b i l i t a t i o n  D e p a r t m e n t  l a s t  y e a r  
h a d  t h e  f o l l o w i n g  d i s a b i l i t i e s :  
T y p e  o f  D i s a b i l i t y  
M e n t a l  I l l n e s s  
O r t h o p e d i c  D e f o r m i t y  
M e n t a l  R e t a r d a t i o n  
H e a r t  a n d  C i r c u l a t o r y  C o n d i t i o n s  
H e a r i n g  I m p a i r m e n t s  
N u m b e r  R e h a b i l i t a t e d  
4 , 5 7 2  
E p i l e p s y ,  N e r v o u s  D i s o r d e r s  a n d  L e a r n i n g  D i s a b i l i t i e s  
A l l e r g y ,  E n d o c r i n e  D i s o r d e r s  
1 , 0 7 4  
7 6 8  
6 1 8  
4 3 8  
3 0 9  
2 2 4  
V i s u a l  I m p a i r m e n t s  
A b s e n c e  o f  L i m b s  
D i g e s t i v e  S y s t e m  D i s o r d e r s  
G e n i t o - u r i n a r y  S y s t e m  D i s o r d e r s  
R e s p i r a t o r y  D i s e a s e s  
S p e e c h  I m p a i r m e n t s  
B l o o d  D i s e a s e s  
C a n c e r  
O t h e r  
2 9  
8 0  
7 6  
3 7  
3 5  
2 4  
2 1  
1 3  
1 2  
9 1  
XIII. Energy Efficiency Report 
The South Carolina Vocational Rehabilitation Department built most of its buildings using 
plans and materials designed to make the buildings energy efficient. 
The buildings have insulated ceilings, windows and roofs. 
The department has installed vinyl strip doors between the production areas and the loading 
docks at many of its rehabilitation centers. 
As the department replaces heat pumps it purchases units with higher EER ratings. 
The department replaces its fluorescent lights, as necessary, with energy efficient fluorescent 
lights. 
For More Information 
For more information about the South Carolina Vocational Rehabilitation Department or 
vocational rehabilitation services feel free to contact your local Vocational Rehabilitation 
Department office or: 
Joe S. Dusenbury 
Commissioner 
State Office Building 
1410 Boston Avenue 
Post Office Box 15 
West Columbia, South Carolina 29171-0015 
(803) 822-5300 
The South Carolina Vocational Rehabilitation Department does not discriminate in the 
delivery of services or in employment. 
The South Carolina Vocational Rehabilitation Department offers equal opportunity in its 
employment and provision of services without regard to a person's race, color, religion, sex, 
national origin, age or disability in accordance with federal and state law. 
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T o t a l  N u m b e r  o f  D o c u m e n t s  P r i n t e d  
5 0 0  
C o s t  P e r  U n i t  
$  1 . 3 7  
P r i n t i n g  C o s t - S . C .  S t a t e  B u d g e t  &  C o n t r o l  B o a r d  ( u p  t o  2 5 5  c o p i e s )  $  3 5 6 . 8 3  
P r i n t i n g  C o s t  - I n d i v i d u a l  A g e n c y  ( r e q u e s t i n g  o v e r  2 5 5  c o p i e s  
a n d / o r  h a l f t o n e s )  
T o t a l  P r i n t i n g  C o s t  
$  3 2 9 . 6 9  
$  6 8 6 . 5 2  

